


THE UNIVERSITY OF NEW ENGLAND (UNE) COLLEGE OF PHARMACY is committed to 

excellence in PHARMACY EDUCATION, RESEARCH, PATIENT CARE, and OUTREACH. 

The College of Pharmacy boasts a cutting-edge professional curriculum; a well-organized 

co-curricular program; a demonstrable commitment to Interprofessional Education and 

Practice (IPE/P); and well-developed, diverse Introductory Pharmacy Practice Experience 

(IPPE) and Advanced Pharmacy Practice Experience (APPE) opportunities. Our faculty is 

successful in all areas of faculty endeavor, particularly in teaching, service, and clinical 

practice, and our graduates successfully compete for sought-after post-graduate training 

programs and entry-level practice positions. We have highly-dedicated professional staff 

who effectively support our students, faculty, and alumni in achieving their educational 

and professional goals. Our college aims to offer our students a range of educational 

opportunities through professional tracks, dual degree programs, international experiences, 

and both didactic and experiential interprofessional learning experiences. We value the 

exceptional professional relationships with our practice partners that enable us to 

provide both quality clinical education for students and outstanding practice sites for 

faculty. We embrace the generation of new knowledge as a key to quality educational 

experiences and as essential to the growth of our faculty as scholars. We encourage the 

development of critical thinking, clinical reasoning, and collaboration as important skills 

that will prepare our students to be leaders in the  health care field. We are committed to 

interprofessionalism as a critical centerpiece for our college. We embrace an obligation 

to effect change in the lives of the communities and people we come in contact with.  



ADVANCE THE PRACTICE OF PHARMACY through an exemplary, 

learner-centered pharmacy education built upon INTERPROFESSIONAL 

COLLABORATION, 





GOAL 3: PROVIDE SUPPORT FOR PHARMACY STUDENTS INTERESTED IN  
PURSUING RESIDENCIES, FELLOWSHIPS, AND GRADUATE EDUCATION

ACTION STEP 3.1: Encourage students to maintain a hard copy portfolio

ACTION STEP 3.2: Develop focused programming to support students applying to residencies,  

fellowships, and graduate education programs

ACTION STEP 3.3: Track the number of student applications to programs and invitations to interview

ACTION STEP 3.4: Track residency/fellowship placements

ACTION STEP 3.5: Enhance the usage of the professional portfolio
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GOAL 12: OPTIMIZE STUDENT RETENTION

ACTION STEP 12.1: Assign faculty coordinators to each specialty track

ACTION STEP 12.2: Evaluate our current student advising model and systems to ensure students are 

meeting with their advisor at least once per semester

ACTION STEP 12.3: Conduct a retrospective study of factors affecting progression in the program

ACTION STEP 12.4: Evaluate the current peer tutoring model and explore ways to maximize university 

resources (e.g., the Student Academic Success Center) 

ACTION STEP 12.5: Evaluate the course scheduling model with an appreciation for the diverse needs of our 

students, including the need to work part-time to gain experience and finance their education

GOAL 13: PROMOTE AND PROVIDE LEARNING OPPORTUNITIES FOR ALUMNI 
AND OTHER PHARMACY PRACTITIONERS

ACTION STEP 13.1: Explore the development of an alumni educational conference

ACTION STEP 13.2: Continue existing educational programs (e.g., medication therapy management, 

immunization, naloxone) for practicing pharmacists and explore additional practice-based offerings
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GOAL 16: ENHANCE THE INCLUSIVENESS OF OUR COMMUNITY, FULLY  
INTEGRATING ALL STUDENTS, FACULTY, AND PROFESSIONAL STAFF INTO THE 
LIFE OF OUR COLLEGE AS RESPECTED AND RECOGNIZED MEMBERS

ACTION STEP 16.1: Invite individuals who can speak about the value of inclusiveness and diversity to 

participate in the college research seminar series and other programming 

ACTION STEP 16.2: Offer both co-curricular programming for students and professional development for 

faculty and staff on topics of awareness, inclusiveness, open mindedness, and diversity (e.g., implicit bias training)

ACTION STEP 16.3: Recruit diverse standardized patients for student learning experiences and include 

student exposure to diverse patient cases for didactic and experiential learning experiences

ACTION STEP 16.4: Develop a faculty and professional staff retreat focused on team building, collegiality, 

and mutual respect

ACTION STEP 16.5: Consider changes to shared spaces in the College of Pharmacy to facilitate faculty, 

professional staff, and student engagement 

ACTION STEP 16.6: Allocate time in faculty and professional staff meetings for individuals to share their 

role in the college and for the presentation of topics of interest (e.g., grantsmanship)

ACTION STEP 16.7: Develop an annual all college meeting with faculty, students, and professional staff

ACTION STEP 16.8: Reach out to the broader community through active engagement activities to better 

understand their needs







GOAL 21: GROW, OPTIMIZE, AND SECURE OUR PHYSICAL AND VIRTUAL RESOURCES 
TO EFFECTIVELY SUPPORT THE DYNAMIC NATURE OF THE COLLEGE OF PHARMACY 
COMMUNITY AND OUR EXTERNAL PARTNERSHIPS

ACTION STEP 21.1: Explore the creation of an on-campus IPE/P clinic and pharmacy 

ACTION STEP 21.2: Explore the establishment of an IPE/P mobile clinic and opportunities for  

extramural funding

ACTION STEP 21.3: Enhance our virtual interface between faculty and professional staff on and off campus

ACTION STEP 21.4: Investigate using SharePoint and identify university resources to implement in full in 

the College of Pharmacy

ACTION STEP 21.5: Enhance intramural training for professional staff and faculty in fundamental collaborative 

technology skills

GOAL 22: EXPLORE HOW TO BEST MARKET THE COLLEGE OF PHARMACY’S 
BRAND IDENTITY AND CREATE A ROBUST COMMUNICATION PLAN THAT IN-
CREASES AWARENESS OF THE COLLEGE OF PHARMACY’S DISTINCTIVENESS 
AND HEIGHTENS ITS REPUTATION

ACTION STEP 22.1: Create a College of Pharmacy magazine and distribute to all professional staff, faculty, 

alumni, and stakeholders

ACTION STEP 22.2: Reimagine the College of Pharmacy newsletter, including its presentation and frequency 

of distribution

ACTION STEP 22.3: Increase the College of Pharmacy’s social media presence

ACTION STEP 22.4: Support student attendance and participation in national competitions 

ACTION STEP 22.5: Continue to enhance the College of Pharmacy website




