


2 | P a g e  

 

Forward from Jennifer DeBurro, Vice President for Student 

Affairs and Dean of Students 

 
Welcome to the University of New England where we pride ourselves on our 

personalized approach to everything we do. Our community is a special one 

that includes faculty, professional staff, and students who are committed to 

helping one another to be successful. I encourage you to ask questions and to 

take the opportunity to learn about the many resources, events, and people that 

will make your time at UNE most rewarding. The shared experience of our 

community members and lots of research on the topic demonstrates that the 

more involved you are in your education and the more active you are in university programs, the more 

likely it is that you will graduate on time and report satisfaction with your collegiate experience. 

 

This Student Handbook addresses important areas of information for all student members of the UNE 

community studying on our Biddeford and Portland Campuses as well as those studying in Morocco, 

Spain, France, and Iceland. Information, procedures, and programs may change during the year. 

Students will be notified via e-mail if a change should occur, and the revision will be reflected on this 

site.   

 

The Handbook describes key University resources accessed most by students when they need to find 

answers to questions or concerns. Policies, procedures, and regulations are outlined so that all students 

(undergraduate, graduate, medical, certificate, and special status) are aware of the parameters within 

which this University community functions.   

 

The Office of Student Affairs is here to help you. Stop by 129 Decary Hall (Biddeford Campus) and 02 

Proctor Hall (Portland Campus) and meet our staff. You will always find a friendly face and a helping 

hand.   

 

Best wishes to you as you begin a new year!  

 

Jennifer DeBurro   

Vice President for Student Affairs and Dean of Students 
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The University Logo 

  

When the University of New England merged with Westbrook 

College in 1996, becoming a larger, more diverse institution, 

University officials realized that the University's public image 

should better reflect the new, more dynamic status of the 

institution.   

 

They agreed the University logo should be updated, and the University colors changed to better 

reflect both campuses' special relationship to the water (Casco Bay in Portland and the Saco/Atlantic 

Ocean confluence in Biddeford). Blue and light gray on a white field were chosen. 

 

 

The Nor’easters Athletic Logo 

In keeping with our location on the coast of Maine, famous for its powerful 

storms, the Nor’easters are our many and varied teams, varsity, club, recreational, 

or intramural levels. GO BIG BLUE! Support all of our athletes and attend as 

many games as you can!  
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2000 College of Arts & Sciences begins initiatives to expand and diversify its liberal arts curriculum, 

leading to new degree programs in art education, English, history, political science, psychology 

and sociology.  

2002 UNE earns national top honors in NCAA Division III for its student-athlete graduation rate 

(100% of 1996 freshman class), receiving a $20,000 grant and getting publicity in USA Today.  

2002 Extensive renovations and opening of the Parker Pavilion on the Westbrook College Campus.  

2002 Launching of the Integrated Interdisciplinary Health and Healing program (I2H2) within the 

College of Health Professions on the Westbrook College Campus.  

2002 Dedication of the Marine Mammal Research and Rehabilitation Center on the Biddeford 

Campus.  

2002 Opening of two suite-style residence halls on the Biddeford Campus  

2004 
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2014 The University opens its campus in Tangiers, Morocco.   
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University of New England Core Values 

 

We are guided by the following values, essential to the culture of the UNE community.   

 

Student Centeredness 
We put the aspirations, needs, and success of our students at the center of all we do. 

 

Diversity, Equity, and Inclusion  
We believe the benefits of a richly varied campus community arise not only from the diversity of its 
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Knowing Conduct 
Knowing conduct is doing something when you are aware that it is practically certain that one’s 

conduct will cause the result. 

 

Member of the University Community 
Any person who is a student, faculty, or staff member, University official, or any other person 

employed or contracted with by the University. The Vice President for Student Affairs and Dean of 

Students, or designee, shall determine a person’s status within the community if there is a question.  

 

Negligent Conduct 
Negligent conduct is the failure to use reasonable and prudent care in any particular situation so as 

to avoid harm that could result from one’s conduct. 

 

Organization 
A corporation, association, order, society, corps, club, or student government, a band or musical 

group, an academic club, athletic, cheerleading, or dance team, including any group or team that 

participates in National Collegiate Athletic Association (NCAA) competition, or a service, social, or 

similar group, whose members are primarily students.  

 

Policy 
A stipulation set forth by the University that outlines behavioral expectations for students. The Code 

of Student Conduct serves as the primary policy to guide student behavior; however, additional 

campus entities may also have policies that can be enforced under the Code of Student Conduct.  
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so that they can make better choices going forward. Restorative outcomes are designed for students 

in the Restorative Resolution process. 

Restorative Resolutions 
One option for resolving misconduct concerns. A restorative resolution incorporates restorative 

practices into accountability at the University. A restorative resolution seeks to rebuild community 

relationships and dynamics by mitigating harm that has occurred within the University community. 

The Director for Student Resolutions or designee is the final decision-maker regarding a student’s 

option to resolve a situation using a restorative resolution.  

 

Student 
All persons taking courses at, through, or in affiliation with the University, both full-time and part-

time, in undergraduate, graduate, clinical programs or professional studies programs, and those who 

attend post-secondary educational institutions other than University of New England and who reside 

in university residence halls. Persons engaged in a faculty-led, third-party provider, or any other 

University-approved study abroad experience and persons who are not officially enrolled for a 

particular term but who have a continuing relationship as a student with the University are 

considered “students”. 

 

University Official 

Any person employed by the University, performing assigned administrative or professional 

responsibilities.  

 

University Premises 

All land, buildings, facilities, and other property in the possession of or owned, leased, used, or 

controlled by the University, including adjacent streets and sidewalks, in Portland, Biddeford, and 

Tangier, Morocco.  

 

University Student Conduct Board 

Persons appointed by the Vice President for Student Affairs and Dean of Students from a pool of 

trained faculty and students to serve on a panel to determine whether a student has violated the Code 

of Student Conduct. If the USCB finds a student responsible for a violation(s), the USCB will also 

determine the appropriate disciplinary, educational, and restorative sanctions.  
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Section C: Code of Student Conduct 
  

The violations listed below are described in context of the student's responsibility as a member of the 

academic community. Other actions that may be considered as violations may be defined by other 

University documents; for example, the residence hall contract or professional codes of conduct. The 

following violations indicate categories of prohibited conduct. Conduct codes have been written in such 

a way as to warn students that such conduct is prohibited.  

1. Academic Misconduct 
The University of New England (UNE) values academic integrity in all aspects of the educational 

experience. Any behavior that provides a student with an advantage or provides another student with 

an advantage or disadvantage may be considered academic misconduct. Academic misconduct in 

any form undermines academic integrity and devalues the original works and contributions of others. 

It is the responsibility of all members of the university community to actively uphold academic 

integrity. At UNE, the term “academic misconduct” includes, but is not limited to: 

 

a. Cheating 

¶ Copying from another individual’s academic work, test, quiz, or other assignment. 

¶ Receiving, providing, and/or seeking assistance/aid from another individual to complete 

academic work, test, quiz, or other assignment. 

¶ The use of materials or devices during academic work, test, quiz, or other assignment which 

are not authorized.   

¶ Possession or use of current or previous course materials without the instructor’s permission.   

¶ Obtaining, or coercing another person to obtain, an un-administered test, test key, homework 

solution or computer program/software. 

¶ Substituting for another person, or permitting another person to substitute for oneself, to 

complete academic work. 

¶ Uploading, downloading, or accessing complete or incomplete academic work, test, quiz, or 

other assignment without the prior approval of the instructor. 

¶ Falsifying research data, laboratory reports, and/or other academic work offered for credit. 

¶ Altering and/or destroying the work of another student. 
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¶ Failing to comply with instructions given by the person administering the academic work, 

test, quiz, or other assignment that results in academic misconduct not enumerated above.  

 

b. Plagiarism/Self-Plagiarism  

¶ The representation of words, ideas, illustrations, structure, computer code, other expression, 

or media of another as one’s own and/or failing to properly cite direct, paraphrased, or 

summarized materials. 

¶ The submission of the same academic work more than once without the prior permission of 

the instructor and/or failure to correctly cite previous work written by the same student. 

 

c. Collusion 

¶ Any unauthorized collaboration or attempted collaboration with another individual to 

complete academic work, test, quiz, or other assignment that results in similarities in the 

work, including, but not limited, to providing unauthorized assistance to another student 

and/or allowing another student access to completed academic work. 

 

d. Falsifying Academic Records 

¶ Altering or assisting in the altering of any official record of the University and/or submitting 

false information. 

¶ Omitting requested information that is required for, or related to, any official record of the 

University. 

 

e. Misrepresenting Facts 

¶ Providing false grades or falsifying other academic information. 

¶ Providing false or misleading information in an effort to injure another student academically. 

¶ Providing false or misleading information in an effort to receive credit for attendance or a 

postponement or an extension on academic work, test, quiz, other assignment. 

 

 

f. Violation of Professional Standards 
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¶ Any act or attempted act that violates specific Professional Standards or a published Code of 

Ethics. 

 

NOTE: Students may be held accountable under this policy based on the applicable standards of 

their college or school of enrollment, declared major, degree program, and/or pre-professional 

program.   

 

g. Unfair Academic Advantage 

¶ Any other action or attempted action that may result in creating an unfair academic 

advantage for oneself or may result in creating an unfair academic advantage or disadvantage 

for another student.  

 

2. Alcoholic Beverages 
The unlawful or unauthorized use, possession, manufacturing, distribution, consumption and/or sale 

of alcohol, public intoxication, consumption that endangers oneself or others, and operating a vehicle 

while intoxicated or under the influence of alcohol is strictly prohibited.  

 

a. Intoxication 

Intoxication which interferes with or disrupts the campus life of others or necessitates staff intervention 

or medical attention (as determined by a university official) is prohibited.  

 

b. Intoxication of underage students 

Intoxication of underage students is prohibited.  

 

c. High Risk Events 

Alcohol will not be served at events deemed high risk for injury or liability.  

 

d. Common Source Containers 

Common source containers of alcohol such as kegs, "beer balls", or punch bowls, are only permitted at 

approved events and on licensed premises. Alcohol-filled fruit, beer-funnels, or other devices designed 

to promote binge consumption are not permitted at any time. 

e. Drinking Games 
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i. Consumption at UNE Activities 

Consumption of alcoholic beverages is prohibited during university sponsored activities requiring 

coordination and good judgment for safety, such as water related activities, hiking trips, etc.  

 

j. 
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¶ Any activity that induces, causes, or requires a student(s) to perform a duty or task that 

involves coercing a student to consume alcohol or drugs in an amount that would lead a 

reasonable person to believe that the student(s) is intoxicated. 

¶ Any activity in which a person intentionally, knowingly, and/or recklessly solicits, 

encourages, directs, aids, and/or attempts to aid another person in engaging in hazing. This 

includes witnesses and/or having knowledge of a specific hazing incident and failing to 

report the incident. 

¶ Any activity in which hazing is either condoned or encouraged, or any action by an officer 

or combination of members, pledges, associates and/or alumni of the organization/team in 

committing or assisting in the commission of hazing. 

¶ Any person knowingly participates as an actor in any student hazing; or is present at or 

otherwise has direct knowledge of any student hazing and fails to report such hazing to the 

Vice President for Student Affairs and Dean of Students or designee(s).  

¶ Any group or organization that knowingly permits or condones student hazing; or 

knowingly or negligently fails to take reasonable measures within the scope of its authority 

to prevent student hazing; or fails to report to the Dean of Students and Assistant Provost 

for Student Affairs, or designee(s), any hazing reported to it by others or of which it 

otherwise has knowledge.  

 

g. Complicity 

¶ Assisting, via acts or omissions, another student, individual, or group in committing or 

attempting to commit a violation of the Code of Student Conduct. 

¶ Complicity with or failure of any organized group to address known or obvious violations of 

the Code of Student Conduct by its members. 

¶ Any person who is knowingly present for the commission of a violation of the Code of 

Stud
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h. Discrimination and Harassment  

 

NOTE: For more information on UNE’s discriminatory harassment policy, see Part I., Section E 

of this Handbook or got to https://www.une.edu/title-ix  

 

Unwelcome verbal or physical conduct based on race, ethnicity or national origin, religion, age, 

creed, color, genetic information, physical or mental disability, HIV status, or status as a veteran, 

when: 

¶ Such conduct has the purpose or effect of unreasonably interfering with the individual’s work 

or educational performance; 

¶ Such conduct creates or has the intention of creating an intimidating, hostile, or offensive 

working and/or lea

/title-ix
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¶ Knowingly filing a complaint and/or initiating a conduct process provided for in this 

Handbook that is without merit or cause.  

¶ Retaliation, harassment, and/or intimidation directed at a member of the student conduct 

process provided for in this Handbook, including but not limited to a reporting party, 

responding party, witness, investigator, decision maker, and/or appellate administrator 

before, during, or after a conduct process.  

¶ Attempting to and/or influencing another person to commit abuse of the discipline system. 

 

6. Electronically Facilitated Misconduct  
 

The following is a violation of this Subsection: 

¶ Attempted or actual unauthorized entry into a file for any reason, including but not limited to, 

to read, use, alter, replace, duplicate, upload, turn in, or distribute.  

¶ Attempted or actual unauthorized transfer of a file, including but not limited to university-

owned and/or -distributed software or applications. This includes the unauthorized 

copying/saving to electronic or other storage devices.  

¶ Any use of another individual’s University online identification and password.  

¶ Attempted or actual use of a university computing facility, University-issued electronic 

device, and/or University network or software to interfere with the day-to-day o re
W* n
BT
9i2 re
 facility, University
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7. Fire Safety  
  

NOTE: The Office of Residential and Commuter Life has a more exhaustive list of what may be 

considered a fire hazard in their Residence Hall policies. 

 

 

The following is a violation of this Subsection:
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9. Guests of the University  

NOTE: Please see published Residence Halls policies for further expectations about guests in 

residential spaces. 

Students are responsible for any guest they invite and/or bring to campus. Students are accountable 

for the conduct of their guests while on campus and may be adjudicated under this Code of Student 

Conduct based on the actions of their guest.   

 

10. Failure to Comply 
The following is a violation of this Subsection: 

¶ Failure to comply with reasonable directives of any University official acting in the 

performance of their duties.   

¶ Failure to comply with the sanction(s) imposed by the University following a conduct 

process.  

¶ Failure to present student and/or personal identification on directive or identify oneself to any 

University official acting in the performance of their duties.  

 

11. Animal/Pet Policy  
Animals and pets (other than trained service animals working within the scope of their duties or 

other animals authorized by UNE according to UNE’s policies) belonging to students and/or guests 

of students are not permitted in university buildings. Dogs, cats, and other animals are permitted on 

campus grounds only when leashed or in a carrier held by and under the direct control of the owner. 

All pet owners are responsible for properly disposing of any waste created by the animal. 

 

NOTE: There are further limitations and restrictions on pets for students living on campus.  

Please refer to the Residential Education and Housing Handbook for more information or the 

Student Access Center for more information http://www.une.edu/studentlife/student-access-

center.   

 

 

 

 

http://www.une.edu/studentlife/student-access-center
http://www.une.edu/studentlife/student-access-center
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12. Motor Vehicles  
The following is a violation of this Subsection: 

a. Driving 

Operating a vehicle on or around campus in an unsafe manner, including but not limited to exceeding 

the University’s posted 15 mile per hour speed limit, recklessly disregarding traffic laws, and/or failing 

to yield to pedestrians.  

b. Parking 

Failing to park in designated student lots, failure by a guest to park in guest parking, or disregarding 

other posted signage as it relates to parking on campus. Campus Safety and Security may refer a student 

to the Office of Student Conduct once they have been cited 10 times or more for parking violations on 

campus.  

 

c. Intoxication 

Idling for more than 5 minutes in any 60-minute period or idling for any period of time without an 

operator present. (Idling is permitted for 15 minutes in any 60-minute period for the purpose of 

providing heat when ambient temperature is 32 degrees or below, or as needed when ambient air 

temperature is below 0 degrees.) Student vehicle operators refusing to comply, or found to be in 

violation of the policy more than three times, may be referred to Student Conduct for further 

consideration. 

 

13. Theft, Damage, Unauthorized Use 
The following is a violation of this Subsection: 

¶ Attempted or actual theft of property or services, including but not limited to property or 

services of the University, other University students, other members of the University 

community, campus visitors, or others. 

¶ Possession of property known to be stolen or belonging to another person without the 

owner’s permission.  

¶ Attempted or actual damage to property, including but not limited to property owned or 

leased by the University, other University students, other members of the University 

community, campus visitors, or others. 
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¶ Possession, alteration, forgery, misrepresentation, and/or use of any form of identification not 

belonging to you or being used for the purpose originally intended. This includes both 

University and government forms of identification. 

¶ Unauthorized use, possession, distribution, and/or duplication of university-issued keys.  

 

14. Smoking: Tobacco and Smoke-Free Campus 
The University of New England is a tobacco and smoke-free campus. Smoking of tobacco or other 

substances and/or use of all tobacco products, including electronic cigarettes or any form of vaping, 

is not be permitted on university premises. This includes all parking lots, (including personal 

vehicles), buildings, residence halls and their grounds, clinics, laboratories, classrooms, private 

offices, balconies, roofs, plazas, vestibules, loading docks, sidewalks, and on any other campus 

property, as well as within close proximity to or causing the obstruction of any building entrance, 

covered walkway or ventilation system. Only FDA-approved nicotine replacement therapy products 

will be permitted on campus. 

 

NOTE: Violations that include the smoking of marijuana or THC in any form will be adjudicated 

under the University’s Narcotics or Other Drugs policy.  

 

15. Trespassing 
The unauthorized entry into or continued presence after being asked to leave on university premises, 

in university buildings, or at university-sponsored or affiliated events is prohibited.   

 

16. Weapons 
No student(s) or guest(s) shall possess weapons or any device that presents a danger to the 

community. Examples of such weapons or devices include swords, axes, machetes, martial arts 

weapons, knives exceeding 2.5” in length, slingshots, bows, arrows, and pepper spray. Firearms, 

paintball guns, ammunition, pellet guns, “soft” pellet guns, bb guns, toy or replica, or anything else 

that resembles a firearm and/or propels an object are prohibited from all University buildings. 

 

NOTE: 
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The Director has left pepper spray in this definition in the event of misuse of the device beyond 

personal protection. Students wishing to carry pepper spray should contact Director of Safety and 

Security Jeff Greene (jgreene2@une.edu) to discuss appropriate use of this personal safety device.   

 

17. Violation of Federal, State, and/or Local Law 
Behavior which constitutes a violation of any federal, state, and/or local law that is not expressly 

enumerated above in the Code of Conduct may be investigated through the University’s conduct 

process.  

 

NOTE: A lack of conviction in any criminal proceeding will not, in and of itself, serve as evidence 

in or resolve a university conduct proceeding. 

 

 

Violation of Published University Policies, Rules, and/or Regulations  

The following policies are incorporated by reference into this Handbook for the purposes of the 

Code of Student Conduct and violations of the following policies provide the basis for disciplinary 

action under the Code of Student Conduct: 

a. Residence Hall Policies  

b. Campus Safety and Security  

c. Athletics  

d. Student Organizations  

e. Other University Policies  

 

  

mailto:jgreene2@une.edu
/sites/default/files/2022-10/Housing%20Handbook.pdf
/studentlife/security
https://athletics.une.edu/
/studentlife/biddeford/activities-organizations-1
/hr/policies
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Section D: Administrative Resolution, Restorative 

Resolution, and University Student Conduct Board 

Procedures for Students  

    

The University has established the following review and resolution procedures to provide an 

adjudication process for all undergraduate, graduate, and professional students. 

 

NOTE: The procedures outlined in this Section do not apply to any complaints of sexual 

misconduct, discrimination, and harassment, and academic misconduct.  For complete University 

policy regarding these matters, see Part I. Section E for the Non-Title IX Nondiscrimination, Anti-

Harassment, and Sexual Misconduct policy and Part I. Section F for the Title IX Grievance Policy 

for Addressing Formal Complaints of Sexual Harassment Under the Title IX Regulations, and Part 

I. Section H: Academic Misconduct Policies, Procedures, and Progression Appeals for Students.   

 

Reporting Process 
Any person can report conduct that they believe in good faith violated the Code of Student Conduct 

to Campus Security staff, University administrators, faculty members, or Residential Life staff who 
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Student Conduct Records and related files are maintained by the Office of Student Affairs and/or 

Department of Housing and Residence/Commuter Life.  

 

Student conduct records/files are maintained under the Family Educational Rights and Privacy Act 

(FERPA). 

 

Authority  
The Vice President for Student Affairs and Dean of Students is the person designated by the 

University President to be responsible for the administration of the University Code of Student 

Conduct. The Vice President for Student Affairs and Dean of Students shall refer complaints of a 

violation of the University Code of Student Conduct to the Director for Student Resolutions (“the 

Director”).  The resolution of alleged violations of the Code of Student Conduct is the responsibility 

of the Director of the Office for Student Resolutions. In the absence of the Director of the Office for 

Student Resolutions, the Vice President of Student Affairs and Dean of Students will designate 

these duties to another member of the Office of Student Affairs.  The Director for Student 

Resolutions is responsible for ensuring that student misconduct matters are handled fairly and 

without unnecessary delay. The Director for Student Resolutions may designate other College 

professionals to assist with conduct matters. 

 

Conflict of Interest Policy 
If any involved party thinks there is a conflict of interest in filing a report with or having a report 

reviewed by the Director or designee, the party should inform the Vice President for Student Affairs 

and Dean of Students of their specific concern. The Vice President for Student Affairs and Dean of 

Students will consider the matter, determine whether there is a conflict of interest, and may seek to 

resolve the potential conflict of interest before the process proceeds. If the conflict cannot be 

resolved, the Vice President for Student Affairs and Dean of Students will assign another person 

who does not have a conflict of interest to make determinations in place of the Director. 

 

If any involved party thinks there is a conflict of interest in appealing to the Vice President for 

Student Affairs and Dean of Students regarding a conflict of interest, the party may appeal to the 

University Provost. The University Provost’s resolution of the potential conflict of interest will be 

final. 
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When a student is charged by federal, state, or local authorities with a violation of law, the 

University will not request or agree to special consideration for that individual because of his or her 

status as a student. However, to the extent permitted by FERPA, the University may advise off-

campus authorities of the existence of the University Student Conduct Code and how such matters 

will be handled internally within the University community. The University may, however, 

cooperate with law enforcement and other agencies in the enforcement of criminal law on campus 

and in the conditions imposed by criminal courts for the rehabilitation of student violators.  

 

Individual students and faculty members, acting in their personal capacities and not as agents or 

representatives of the University, remain free to interact with governmental or law enforcement 

agencies as they deem appropriate so long as they do not violate FERPA or any other law, 

regulation, or UNE policy. 

 

Student Nonparticipation 
No student is required to participate in the review, investigation, and/or resolution processes outlined 

in Section D of this Handbook. However, a lack of student participation in any part of these 

processes does not stop the process. A review, investigation, and/or resolution process may continue 

without a student's participation.  

 

Should a student choose not to participate in the process, the decision-maker will use the information 

in the Incident Report and any information gathered during the investigation to determine whether it 

is more likely than not that a policy violation occurred.  

 

Retaliation 
Retaliation against any member of the University community who reports a possible violation of the 

Code of Student Conduct, including but not limited to incidents of possible sexual misconduct, 

harassment or discrimination, or any other regulations of the University is also a violation of 

university policy and the Code of Student Conduct. Any individual alleged to have participated in 

and found responsible for retaliation may be subject to additional disciplinary action by the 

University. 
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Resolution Process 

Receipt and Review of Information, Investigation, Interim Action 

Measures, and Selection of Resolution Process 
 

Receipt and Review of Information  
Information regarding a potential violation should be forwarded to the Director. It is preferred that 

the information be put in the form of an Incident Report with accompanying evidence if possible.  

The Director will review the information to determine whether there is evidence of a potential 

violation of the Code of Student Conduct to initiate a resolution process. If the Director determines 

that there is insufficient evidence to suggest that a potential violation occurred, no further action is 

taken.   

 

If the Director determines that there is evidence to suggest that a potential violation occurred, an 

investigation is opened.  If additional information is needed before the Director can make the initial 

determination, the Director or designee may seek further information from the reporting party or 

requesting the submission of a statement by people identified or implied in the source information.  

 

Time periods and deadlines set forth in this Section D may be extended by the Director, Decision 

Maker, the Appeal Officer for good cause. 

 

Interim Action Measures 
At any time after the receipt of the complaint the Decision maker or designee may take interim 

actions during the pendency of the investigation deemed necessary to protect the safety of any party 

or the community, the integrity of the investigatory process, or ensure continuing access to 

education by students, including but not limited to:  

 

¶ Issuing no contact orders,  

¶ Changing class and/or work schedules,  

¶ Changing residence assignments, or 

¶ Issuing an interim suspension if the Respondent is determined to be a threat to the safety of 

any person or the community as a whole.  
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Either student, Complainant or Respondent, may request interim action measures from the Director. 

The final decision on whether or not such measures will be taken rests with the University. The 

decision by the Director or designee to take such interim action creates no presumption that the 

Respondent has engaged in the alleged violation of the Code of Student Conduct. 

 

Investigation  
If the Director determines that there is sufficient evidence to suggest a potential violation of the 

Code of Student Conduct, the Director or designee will contact the party accused of misconduct via 

their UNE email address and notify them of (1) the nature of the alleged violation, (2) the date of 

the reported incident, and (3) their opportunity to attend a meeting to discuss the potential violation.   

 

In their scheduled meeting with the Director or designee, a student will be provided with the 
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Generally, a matter may be referred for the Restorative Resolution Process if: 

¶ A student acknowledges their behavior, is remorseful, and articulates how/why their behavior 

was harmful;  

¶ There is a potential need for the restoration of a community;  

¶ Harm caused to a community by an individual or group; or  

¶ A potential need for the restoration of relationships between individuals where either one or 

more of the individuals caused harm to another.   

 

Generally, a matter would not be referred for the Restorative Resolution Process if: 

¶ The conduct alleged would constitute a felony under the Maine criminal code; 

¶ The conduct resulted in serious physical injury or property damage in excess of $1,000. 

¶ The Respondent has been engaged in an established pattern of behavior without adequate 

prior resolution;  

¶ There have been repeated incidents of the same nature;  

¶ A student does not take responsibility and is unwilling to acknowledge their behavior and 

how or why their behavior was harmful; or  

¶ A suspension for a period of more than two weeks or a dismissal is deemed appropriate by 

the Director.   

 

Restorative Resolution Process 
The purpose of the Restorative Resolution Process is to educate students about the impact of their 

behavior, to permit them to learn from their mistakes, to hold them accountable while they work 

and act to repair the harm done, and/or to allow the harmed person(s) to be heard and repaired to the 

extent possible. The Restorative Resolution Process may include an obligation to complete 

restorative practice/s, educational/developmental programs or meetings, or other actions deemed 

appropriate for the student, the Complainant, others adversely affected by the conduct, and 

University community.  

 

The Director (hereinafter “the Decision Maker”) will propose to the Respondent the outcomes they 

deem appropriate, either in person or in writing via email. The Respondent may respond with 

suggestions for alterations to the outcomes. There may be several rounds of correspondence 

between the Respondent and Decision Maker. Although the Decision Maker and the Respondent 
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should try to agree on the process and outcomes, the Decision Maker will make the final decision 
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program with a professional code of conduct, the Dean or the Program Director of the student’s 

College or program or designee shall also sit on the panel as a non-voting member and may address 

any issues under a Professional Code of Conduct that may applicable to the Respondent.  

Within five (5) business days of the members of the Student Conduct Board being confirmed to 

consider the matter referred to them by the Decision Maker, through the Dean of Students, the 

Respondent and Complainant (if applicable) will be notified by the Dean of the members who will 

adjudicate the matter. The Respondent and Complainant (if applicable) will then have two (2) 

business days to object to any member(s) of the Student Conduct Board on the basis that the 

member(s) have a conflict of interest with respect to either party or bias toward either party such that 

the member(s) could not objectively consider the facts and adjudicate the matter fairly and 

appropriately irrespective of any prior interaction with either party or any other reason for the claim 

of a conflict or bias. Within five (5) business days, the Dean will consider the objection, decide 

whether the member(s) should be excused, replace the excused member(s), and notify the parties of 
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provide the Chair with copies of any documents they would like presented to the University Student 

Conduct Board and provide a written explanation of why they should be presented. The Decision 

Maker and the Chair shall have the discretion to determine what, if any, additional documentary 

evidence shall be presented to the University Student Conduct Board.  

 

The Complainant and Respondent may each also submit names of witnesses they would request to 

appear before the University Student Conduct Board. These names should be submitted to the Chair 

in writing along with the basis of their proposed testimony. The Chair in consultation with the 

Decision Maker shall decide which, if any, of these witnesses shall be called.  

 

Five (5) business days prior to any meeting where the Student Conduct Board is to consider the 

evidence and hear from witnesses, the Complainant and the Respondent shall both be provided with 

a final witness list and copies of all documents to be presented to the Student Conduct Board.  
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Process should be drafted in compliance with the requirements of FERPA. The Complainant and the 

Respondent shall simultaneously be notified of the decision. 

 

If the Student Conduct Board finds that no violation occurred, it must dismiss the complaint. If the 

Student Conduct Board finds that a violation did occur, the Student Conduct Board may impose a 

sanction or sanctions listed below as at least a majority of them deem appropriate, up to and 

including a suspension of greater than two weeks or dismissal from the University. The Student 

Conduct Board has the power to send the matter back to the Decision Maker, but such a situation 

should be unusual in light of the ability of the Student Conduct Board to acquire information during 

is adjudication process. 

 

Appeal Process for Conduct Board Decisions 
The decision of the University Student Conduct Board may be appealed by either party to the 

Provost of the University or designee (hereafter “Appeal Officer”). The appeal must be in writing 

and it must be filed in the Provost’s Office within five (5) business days of the date upon which the 

parties received the University Student Conduct Board’s written decision. The appeal must be:  

Ç hich the 
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making a final determination on the appeal. The Appeal Officer will issue a written decision to both 

parties within ten (10) business days of the receipt of the appeal in the Provost’s Office.  

¶ The Appeal Officer may uphold the decision of the University Student Conduct Board and 

that decision by the Appeal Officer is final.  

¶ The Appeal Officer may also send the matter back to the University Student Conduct Board 

for reconsideration based on findings made by the Appeal Officer during the appeal.  

 

The decision of the University Student Conduct Board on reconsideration of the matter is 

final.  

 

Potential Disciplinary Sanctions and Restorative Outcomes  
Please see Part I. Section E: Nondiscrimination, Anti-Harassment, and Sexual Misconduct, and Part 

I. Section F: Grievance Policy for Addressing Formal Complaints of Sexual Harassment Under the 

Title IX Regulations for the sanctions that may be imposed for a violation of the Sexual Misconduct 

policy. In accordance with the procedures for the University Student Conduct Review System, the 

following sanctions may be imposed:  

 

Disciplinary Dismissal 

Permanent separation of the student from the University.  

 

Time-Limited Disciplinary Suspension 
Separation for a stated period of time, which could include:  

¶ exclusion from classes, University functions and University housing for stated period of time.  

¶ Conditions for readmission may be specified.   

 

b2n-6(r sta)4(ted pe)6(riod of)4( ti)-e Cpension
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¶ Ineligibility to participate in a university-approved Study Abroad experience.   

 

Denial of Privilege 
The student is allowed to finish the current academic term under probation. The student's records are 

encumbered and the individual is prevented from re-enrolling until certain conditions have been met.  

 

Residence Hall Dismissal 
 

Permanent separation of the student from the residence halls. In matters where a student is subject to 

the University’s Residency Requirement residence hall dismissal may result in suspension from the 

University.  

 

Residence Hall Suspension 
Separation of the student from the residence halls for a stated period of time, after which the student 

is eligible to return. Conditions for readmission may be specified. In matters where a student is 

subject to the University’s Residency Requirement residence hall suspension may result in 

suspension from the University.  

 

Housing Reassignment 
Mandatory change of housing assignment within the Housing system for inappropriate behavior in 

the current living situation.  

 

Disciplinary Probation 
 

A designated period of time during which a student’s conduct will be observed and reviewed. The 

student must demonstrate the ability to comply with university policies, rules, standards, and 

sanction(s) assigned for the probational period. A Disciplinary Probation period includes the option 

of more severe disciplinary sanctions if the student is found to be violating any University 

regulation(s) during the probationary period. Specific restrictions may also include, but are not 

limited to:  

¶ Ineligibility to hold an office in a campus organization,  

¶ Ineligibility to represent the University in any on or off campus event,  
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¶ Ineligibility to participate in a university-approved Study Abroad experience.   

 

Referral 
Referral to the Dean of Students and Assistant Provost of Student Affairs, or some other appropriate 

University official. 

 

Loss of Privileges 
Denial of specified privileges for a designated period of time.  

Discretionary Sanctions 
Work assignments, service to the University (Community Restitution), educational 

programs/assignments, or other related discretionary assignments.  

 

Restitution 
Compensation for loss, damage, or injury. This may take the form of appropriate service and/or 

monetary or material replacement.  

 

Fines 
A charge levied against an individual or group.   

 

Disciplinary Reprimand 
Written notification to a student following a resolution process that acknowledges that the behavior 

in question was misconduct.  

 

Letter to Parent(s) or Guardian 
Primarily used when a student is in violation of the University’s Alcoholic Beverages and/or 

Narcotics or Drug Policies.   

 

Deactivation of Student Organizations 
Loss of all privileges, including University recognition, either permanently or for a specified period 

of time.  

 

Other sanctions as defined by a student conduct review body. More than one of the above listed 

sanctions may be imposed for any single violation. The above sanctions are applicable to behavior of 

individual students and/or student organizations, clubs, athletic teams, and/or groups. These 
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standards do not preclude removal from the University in accordance with provisions of the 

residence hall occupancy agreement, or other University rules or regulations found in the University 

Student Handbook.  

 

Referral Meetings 
A University official may request a meeting with a student in order to discuss a referral made to the 

Office for Student Resolutions or other department when the referral may not be deemed a violation 

of the Code of Student Conduct, but when the Director of the Office for Student Resolutions or 

designee determines the referral warrants a discussion. The purpose of the discussion is to clarify 

concerns of the involved parties, to offer assistance to all involved parties, and to explain to the 

reported student(s) that repeated referrals may warrant opening an investigation in the future and 

may impact the severity of sanctions imposed for later violations that are determined to have 

occurred after referral meetings with the reported student(s).  

 

Policy Clarification 
A Policy Clarification is written notice to a student when it is determined that the information 

reported does not warrant an allegation but may warrant notice to the involved parties to clarify the 

policy in question. 
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Section E: Nondiscrimination Grievance Policy for 

Students 

August 1, 2024. Policy in Development as of the date of Publication of this 

Document. For most current information regarding the University’s Non-

Discrimination Policies, please go to  

https://www.une.edu/title-ix  

 

Policy Statement  

The University of New England ("the University") is committed to maintaining a fair and respectful 

environment for living, work, and study. To that end, and in accordance with federal and state law 

and University policy, the University prohibits any member of the faculty, staff, administration, 

trustees, student body, vendors, volunteers, or visitors to campus, whether they are guests, patrons, 

independent contractors, or clients, from harassing and/or discriminating against any other member 

of the University community because of that person's race, sex, sexual orientation, gender identity 

and/or expression, ethnicity or national origin, religion, age, creed, color, genetic information, 

physical or mental disability, HIV status, or status as a veteran.    

This policy is enforced by Federal Law under Title IX of the Education Amendments of 1972 and its 

implementing regulations, the Jeanne Clery Disclosure of Campus Security Policy and Campus 

Crime Statistics Act, as amended by the Violence Against Women Reauthorization Act of 2013, 

Title VII of the Civil Rights Act of 1964, and Section 504 of the Rehabilitation Act of 1973.  It is 

also enforced under Maine law through the Maine Human Rights Act at 5 M.R.S.A. section 4551 et. 

seq, as well as other applicable federal and Maine state laws.  

 

/title-ix
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Section F: Title IX Grievance Policy for Students 

Addressing Complaints of Sex

/title-ix
/title-ix-civil-rights-compliance
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gender identity and/or expression, ethnicity or national origin, religion, age, creed, color, genetic 

information, physical or mental disability, HIV status, or status as a veteran.  

 

This Policy specifically prohibits any and all forms of sex discrimination or sex-based harassment 

and all forms of sexual misconduct, including sexual assault, dating violence, domestic violence, 

stalking, and sexual exploitation. This Policy also addresses consensual sexual or romantic 

interactions where a supervisory relationship exists. 

 

Every member of this University community is expected to uphold this Policy as a matter of mutual 

respect and fundamental fairness in human relations. Every student of this institution has a 

responsibility to behave in accordance with this Policy as a condition of enrollment. Further, every 

University employee has an obligation to observe UNE policies, as well as federal and state law, as a 

term of employment. Merit and productivity, free from prohibited bias, will continue to guide 

decisions relating to employment and enrollment. No person will be penalized for good faith 

utilization of or participation in channels available for resolving concerns dealing with prohibited 

discrimination, harassment, or sexual misconduct. 

Sex discrimination, sex-based harassment, and sexual misconduct, including sexual assault, dating 

violence, domestic violence, and stalking undermine the character and mission of the University and 

will not be tolerated. Students and employees who engage in conduct prohibited under this Policy 

may be subject to disciplinary action, including dismissal from the University or termination of 

employment. In addition, the University will provide remedies to a Complainant designed to restore 

or preserve equal access to the University's education programs or activities where a determination 

of responsibility has been made against a Respondent. 

 

Effective Date  
This Policy will become effective on August 1, 2024, and will only apply to formal complaints of 

sex discrimination and sex-based harassment brought on or after August 1, 2024. Complaints 

brought prior to August 1, 2024 or complaints regarding conduct alleged to have occurred prior to 

August 1, 2024 will be investigated and adjudicated according to the University’s former “Non-

Discrimination, Anti-Harassment, and Sexual Misconduct Policy or Title IX Grievance Policy” or 

other appropriate policies.  
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Revocation by Operation of Law  
Should any portion of the Title IX Final Rule, 89 CFR 33474 (April 29, 2024), be stayed or held 

invalid by a court of law, or should the Title IX Final Rule be withdrawn or modified to not require 

the elements of this policy, this policy, or the invalidated elements of this policy, will be deemed 

revoked as of the publication date of the opinion or order and for all reports after that date, as well as 

any elements of the process that occur after that date if a case is not complete by that date of opinion 

or order publication. 

 

How does the Title IX Grievance Policy impact the handling of complaints? 
Our existing Office of Title IX and Civil Rights Compliance and reporting structure remains in 

place. What has changed is the way our Office of Title IX and Civil Rights Compliance will handle 

different types of reports arising from sexual misconduct, as detailed in full throughout the next 

section.  
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The Title IX Grievance Policy 

General Rules of Application 
 

Effective Date 
This Title IX Grievance Policy will become effective on August 14, 2020, and will only apply to 

formal complaints of sexual harassment brought on or after August 14, 2020. Complaints brought 

prior to August 14, 2020 will be investigated and adjudicated according to the University’s 

Nondiscrimination, Anti-Harassment, Sexual Misconduct Policy.   

 

Revocation by Operation of Law 
 

Should any portion of the Title IX Final Rule, 85 Fed. Reg. 30026 (May 19, 2020), be stayed or held 

invalid by a court of law, or should the Title IX Final Rule be withdrawn or modified to not require 

the elements of this policy, this policy, or the invalidated elements of this policy, will be deemed 

revoked as of the publication date of the opinion or order and for all reports after that date, as well as 

any elements of the process that occur after that date if a case is not complete by that date of opinion 

or order publication. Should the Title IX Grievance Policy be revoked in this manner, any conduct 

covered under the Title IX Grievance Policy shall be investigated and adjudicated under the existing 

Non-Discrimination, Anti-Harassment, and Sexual Misconduct Policy.  

  

I. SCOPE OF POLICY 
 

(A) Applicability 
 

The purpose of this Policy is to provide UNE a mechanism to continue its efforts to prevent and 

remedy discrimination on the basis of sex in its education program and activity, and to also 

specifically comply with Title IX of the Education Amendments of 1972 and its regulations as well 

as other applicable state and federal laws. This Policy applies to allegedly aggrieved students who 

have gained admission to UNE at the time of the alleged sex discrimination.  The standards for 

behavior and prohibitions covered by this Policy apply broadly to the entire University community, 

including all trustees, employees, the student body (graduate and undergraduate), vendors, 

volunteers, alumni, prospective students, prospective employees, and visitors to campus. This 
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¶ An employee, agent, or other person authorized by UNE to provide an aid, benefit, or service under 

UNE’s education program or activity explicitly or impliedly conditioning the provision of such 

aid, benefit, or service on a person’s participation in unwelcome sexual conduct (i.e., quid pro 

quo);  

¶ Unwelcome sex-based conduct that, based on the totality of the circumstances, is subjectively and 

objectively offensive and is so severe or pervasive that it limits or denies a person’s ability to 

participate in or benefit from UNE’s education program or activity (i.e., creates a hostile 

environment). Whether a hostile environment has been created is a fact-specific inquiry that 

includes consideration of the following:  

¶ The degree to which the conduct affected the complainant’s ability to access UNE’s education 

program or activity;  

¶ The type, frequency, and duration of the conduct;  

¶ The parties’ ages, roles within UNE’s education program or activity, previous interactions, and 

other factors about each party that may be relevant to evaluating the effects of the conduct;  

¶ The location of the conduct and the context in which the conduct occurred; and  

¶ Other sex-based harassment in UNE’s education program or activity. 

 

(C) Sexual Assault 

For the purposes of this Policy, which means engaging in or attempting to engage in sexual 

intercourse with another individual, including: 

¶ 
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intimate partner of the victim, by a person with whom the victim shares a child in common, by a 

person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, 

by a person similarly situated to a spouse of the victim under Maine domestic or family violence 

laws or by any other person against an adult or youth victim who is protected from that person's acts 

under the domestic or family violence laws of Maine. 

(F)  Stalking 

As defined in the Title IX regulations, the VAWA amendments to the Clery Act, is a course of conduct 

directed at a specific person that would cause a reasonable person to fear for her, his, theirs, or another's 

safety or to suffer substantial emotional distress.  

"Course of conduct" means two or more acts, including but not limited to acts in which the stalker 
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¶ Consent is not voluntary if it is induced by force, threat, coercion, or deception. Deception does 

not include insincere expressions of caring or affection. 

¶ Consent cannot be obtained by taking advantage of the incapacitation of another, such as 

someone who is incapacitated by drugs or alcohol, who is asleep, unconscious, or otherwise 

physically or mentally incapacitated.  

¶ Consent may be withdrawn at any time, and if it is, sexual activity of any kind must stop. 

¶ Consent to one form of sexual activity does not constitute consent to all forms of sexual activity, 

and consent to sexual activity with one person does not equal consent to engage in sexual activity 

with anyone else. 

¶ The failure to obtain consent is never excused by the consumption of alcohol or drugs 

Maine law states that minors who are 14 or 15 years of age cannot legally consent to sexual activity if 

the other party is at least 5 years older. Minors under 14 years of age can never legally consent to 

sexual activity. Such sexual acts are felonies under Maine law. 

 

(K) Coercion or Force 

Coercion is the use of pressure to compel another individual to initiate or continue sexual activity 

against an individual’s will or, with respect to dating violence, remain in a relationship or in a place 

against an individual’s will. Coercion can include a wide range of behaviors, including intimidation, 

manipulation, threats, and blackmail. A person’s words or conduct are sufficient to constitute coercion 

if they wrongfully impair another individual’s freedom of will and ability to choose whether or not to 

engage in sexual activity or, with respect to dating violence, remain in a relationship or in a place 

against an individual’s will.  

Examples of coercion include threatening to “out” someone based on sexual orientation, gender 

identity, or gender expression and threatening to harm oneself if the other party does not engage in the 

sexual activity. 

(L)   Incapacitation:  

Incapacitation is defined as the inability to make rational, reasonable decisions because the individual 

lacks the capacity to give knowing consent (e.g., to understand the "who," “what,”” when,” “where,” 
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“why,” or “how” of their sexual interaction.) A person may be incapacitated because of their 

consumption of drugs/alcohol and/or because they are mentally/physically helpless or disabled, asleep, 

unconscious, or otherwise unaware that the sexual activity is occurring. Where drugs or alcohol are 

involved, incapacitation is a state beyond impairment or intoxication and involves an assessment of the 

person’s decision-making ability, awareness of consequences, ability to make informed, rational 

judgments, capacity to appreciate the nature and quality of the act, and/or level of consciousness. The 

assessment is based on objectively and reasonably apparent signs of incapacitation when viewed from 

the perspective of a sober, reasonable person.     

(M) Consensual Relations In Regard To Sexual Discrimination, Including Sex-

Based Harassment  

/pdfs/une-personnel-handbook
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University’s Education Program or Activity at the time of the alleged sex discrimination 

or sex-based harassment. 

¶ Complaint means an oral or written request to the University that objectively can be understood 

as a request for the University to investigate and make a determination about alleged sex 

discrimination or sex-based harassment at the institution.  

¶ Disciplinary Sanctions 



mailto:ashambarger@une.edu
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Confidential Resource Advisor (Confidential Reporting) 

The University has a designated Confidential Resource Advisor (CRA). This individual can 

receive disclosures or a report from an individual and maintain the information in a confidential way. 

A student can contact the CRA and make a disclosure. The CRA can assist the student in accessing 

on-campus supportive resources and can do a direct referral to SARSSM for full advocacy support 

services.  

Anne 

Barton 

Counselor and Confidential 

Resource Advisor 

207-602-

2549 
abarton4@une.edu. 

 

In addition, Student Counseling Services may be reached at 207-602-2549 on the Biddeford 

campus and 207-221-4550 on the Portland campus. In case of an emergency, dial 366 from any 

campus phone for both the Portland and the Biddeford campuses. Dial 207-283-0176 from any non-

campus phone. Local Law enforcement can be reached by dialing 911.  

As noted above, individuals may disclose incidents and seek support in a confidential manner to a 

designated confidential resource. A disclosure to a confidential resource in that person’s capacity as 

a confidential resource does not constitute a report to the University or a complaint that will trigger 

an investigation or adjudication under this Policy unless the person who reveals the alleged 

misconduct consents to the further disclosure to UNE. Individuals may also file anonymous reports 

that can be anonymous on the University’s Title IX webpage using the anonymous reporting feature 

here: https://www.une.edu/title-ix/reporting. Individuals filing an anonymous report must understand 

that while UNE will act on such reports, UNE’s investigation may be impacted by the fact that a 

report is anonymous 

(A) Provision of Information 

Mandatory Reporting to Title IX Coordinator: 

Any employee who is not a “confidential employee” (defined below) and who either has authority to 

institute corrective measures on behalf of UNE or has responsibility for administrative leadership, 

teaching, or advising in UNE’s education program or activity is required to notify the Title IX 

Coordinator when the employee has information about conduct that reasonably may constitute sex 

discrimination.  

mailto:abarton4@une.edu
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Mandatory Reporting to Title IX Coordinator or Provision of Title IX Coordinator Contact 

Information: 
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Clery Act Reporting 

Pursuant to the Clery Act, the University includes statistics about Clery Act crimes in its daily crime 

/studentlife/security/safety-reports
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/hr/policies
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Reports can be made in person, by mail, by telephone, online, or by electronic mail, using the 

contact information listed for the Title IX Coordinator or by any means that results in the Title IX 

Coordinator receiving the person’s verbal or written report. A report may be made at any time 

(including during non-business hours) by using the telephone number, email, online reporting link 

(https://www.une.edu/title-ix/reporting), or mailing address listed for the Title IX Coordinator or 

other persons familiar with this Policy. 

(A) Amnesty Involving Alcohol or the Use of Controlled Substances 

The University of New England encourages reporting of sex discrimination and sex-based 

harassment, which includes sexual misconduct, and seeks to remove any barriers to reporting such 

an incident. The University recognizes that a student who has been drinking or using drugs at the 

time of an incident may be hesitant to make a report because of potential disciplinary consequences 

for their own conduct. Thus, a student who reports sex discrimination or sex-based harassment, 

either as a Complainant or as a witness, will not be subject to disciplinary action by the University 

for their own personal consumption of alcohol or drugs at or near the time of the incident, provided 

that any such violations did not and do not place the health or safety of any other person at risk. The 

University may, however, initiate an educational discussion or pursue other educational remedies 

regarding alcohol or other drugs. Alcohol and/or drug use may affect the memory of the parties 

involved and may affect the outcome of the complaint. Further, immunity from disciplinary actions 

has no effect on actions by law enforcement agencies.  

For more information, please see “Responsible Action Clause” in the University Student Handbook 

found here: https://www.une.edu/studentlife/handbook. 

  

(B)   Disability Accommodations 

This Grievance Procedure does not alter any institutional obligations under applicable federal, state, 

and/or local disability laws, including the Americans with Disabilities Act of 1990 and Section 504 

of the Rehabilitation Act of 1973, among others. Parties may request reasonable accommodations for 

disclosed disabilities to the Title IX Coordinator at any point before or during the Title IX Grievance 

Procedure that do not fundamentally alter the Procedure. The Title IX Coordinator will not 

affirmatively provide disability accommodations that have not been specifically requested by the 
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Parties, even where the Parties may be receiving accommodations in other institutional programs and 

activities.  

If the Complainant or Respondent discloses a disability, the Title IX Coordinator or designee may 

consult, as appropriate, with the University’s Student Access Center to provide support to Students 

with disabilities to determine how to comply with applicable law including, without limitation, 

Section 504 of the Rehabilitation Act of 1973 in the implementation of any Supportive Measures, or 

any other reasonable accommodations requested during the Grievance Procedure. 

 

(C) Timeline for Reporting Under This Policy 

For the purposes of this Policy, although there is no time limit on reporting violations under this 

Policy complaints and reports of sex discrimination and sex-based harassment, which includes 

sexual misconduct, such sexual assault, dating violence, domestic violence or stalking, and/or sexual 

harassment, should be reported as soon as possible after the incident(s) in order to be most 

effectively investigated. If a Respondent is no longer affiliated with the University (as a student or 

employee), the University may still provide reasonably available supportive measures to the 

complainant, assist the complainant in identifying external reporting options, investigate and 

adjudicate the alleged misconduct, and take other appropriate action to address the reported conduct.  

(D) Initial Assessment Upon Receipt of a Report and Filing of Complaint by Title IX 

Coordinator 

Within ten (10) business days of receiving a report a potential violation of this Policy, the Title IX 

Coordinator will reach out to the person allegedly aggrieved to explain options for proceeding with a 

complaint, the potential for informal and formal resolution of a complaint, and the availability of 

supportive measures. At that time, the Title IX Coordinator will conduct an initial assessment of the 

reported information. The initial assessment seeks to gather information only to determine whether 

this Policy applies and what form of resolution is reasonably available and appropriate. The initial 

assessment is not an investigation of responsibility. The initial assessment may also include a 

determination as to whether a timely warning pursuant to the Clery Act is necessary to protect the 

safety of the Complainant or any other individuals.   
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In receiving a report under this Policy, the University will make all reasonable efforts to protect the 

privacy rights of the Complainant, the Respondent, and the witnesses in a manner consistent with the 

University’s legal obligations to investigate, to take appropriate action, and to comply with any 

discovery or disclosure obligations required by law.  

The University will, whenever possible, honor the Complainant’s wishes with respect to supportive 

measures and seek to respect the Complainant’s autonomy in making a determination regarding how 

to proceed. Any request for confidentiality must be balanced against the University’s obligation to 

provide a safe and non-discriminatory environment for the entire University community. The 

University may also be severely limited in its ability to take action against a Respondent if strict 

confidentiality is maintained. The Title IX Coordinator, the Director of Safety and Security, the 

Chair of the CARE Team, and/or their designee(s) shall be responsible for evaluating all requests for 

confidentiality and will consider the severity of the alleged conduct, the ages of the parties, any 

pattern of misconduct, and the rights of the Respondent in assessing whether such a request can be 

honored. In limited circumstances, typically where a risk of imminent harm to an individual or 

others or a threat to the physical health and safety of the campus is determined to exist, the 

University may need to take immediate action upon receipt of a report under this Policy and/or a 

Title IX Coordinator may need to initiate a formal complaint against a Complainant’s wishes. In 

such cases, the Title IX Coordinator will notify the Complainant and keep the Complainant informed 

of the status of the investigation and resolution of the complaint at reasonable intervals.  

As part of the initial assessment phase, the University’s Title IX Coordinator will determine whether 

the alleged conduct, if true, falls under this Policy. If the alleged conduct falls outside of this Policy, 

the University will then assess whether the alleged conduct, if true, would amount to a violation of 

another policy. If the complaint proceeds to a formal investigation under this Policy or another 

policy and the investigation reveals that the wrong policy was initially applied, the University will 

transfer the complaint to the appropriate process for resolution or dismiss the complaint, as 

appropriate. 
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(E)  Supportive Measures 

 

Providing Supportive Measures 

Supportive measures are available to both parties. They are individualized measures offered as 

appropriate, as reasonably available, without unreasonably burdening a Complainant or Respondent, 

not for punitive or disciplinary reasons, and without fee or charge to the Complainant or Respondent 

to: (1) Restore or preserve that party's access to UNE’s education program or activity, including 

measures that are designed to protect the safety of the parties or UNE’s educational environment; or 

(2) Provide support during UNE’s grievance procedures or during the Informal Resolution process. 

To be clear, supportive measures must not unreasonably burden either party and must be designed to 

protect the safety of the parties or UNE’s educational environment, or to provide support during the 

UNE’s grievance procedures or during the Informal Resolution process. UNE must not impose such 

measures for punitive or disciplinary reasons. Supportive Measures are possible whether or not a 

Complaint is filed and regardless of whether the Complainant or Title IX Coordinator files a 

Complaint. 

The University will make available reasonable and appropriate supportive measures, which may be 

modified or terminated at times, including at the conclusion of the grievance process or the Informal 

Resolutions process. They may also be continued beyond the conclusion of either process.  Either a 

Complainant or a Respondent may seek additional modification or termination of a supportive 

measure applicable to them.  

More restrictive supportive measures are typically only available if there is an articulable factual 

foundation that would support taking such a measure and is interim in nature while the investigation 

is pending unless voluntarily agreed to by the restricted party. Below are examples of Supportive 

Measures that may be appropriate so long as they consistent with this Policy:  

¶ Facilitating access to counseling and medical services; 

¶ Guidance in obtaining a sexual assault forensic examination; 

¶ Assistance in arranging rescheduling of exams and assignments and extensions of deadlines; 

¶ Academic supports; 

¶ Assistance in requesting accommodations through the appropriate office, if the Complainant or 
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Respondent qualifies as an individual with a disability; 

¶ Changes in class (including the ability to transfer course sections or withdraw from a course), 

work, housing, or extracurricular or any other activity, regardless of whether there is or is not a 

comparable alternative;   

¶ Escort and other safety planning steps; 

¶ Increased security and monitoring of certain areas of the campus; 

¶ Mutual imposition of a "no contact order," an administrative remedy designed to curtail contact 

and communications between two or more individuals; 

¶ Voluntary leave of absence; 

¶ Referral to resources to assist in obtaining a protective order; 

¶ Referral to resources to assist with any financial aid, visa, or immigration concerns; or 

¶ Training and education programs related to sex-based harassment.  

¶ Any other remedial Supportive Measure that does not unreasonably interfere with either party’s 

access to education or employment opportunities can be used to achieve the goals of this Policy. 

¶ Emergency removal of a Student Respondent 

¶ Paid or unpaid administrative leave for the Employee Respondent; 

¶ Withdrawal from sponsored research projects; 

¶ Exclusion from all or part of campus housing; 

¶ Exclusion from specified activities or areas of campus; 

¶ Prohibition from participating in student activities or representing the University in any capacity, 

such as playing on an official team; serving in student government; participating in a recognized 

student organization; or participating in academic honor ceremonies; 

¶ Interim suspension; or 

¶ Any other protective restrictive measure that can be used to achieve the goals of this Policy. 
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¶ Whether a Supportive Measure is reasonably available;  

¶ Whether a Supportive Measure is being imposed for punitive or disciplinary reasons;  

¶ Whether the Supportive Measure is being imposed without fee or charge; and  

¶ Whether the Supportive Measure is effective in meeting the purposes for which it is intended, 

including to restore or preserve access to the Education Program or Activity, provide safety, or 

provide support during the Grievance Procedure. 

(F)  False Claims 
It is a violation of this Policy to make knowingly make false statements or to knowingly submit false 

information during the grievance procedure deliberate false statements or knowingly submit false 

information in the investigation or grievance proceedings of conduct covered under this Policy and 

the Title IX Grievance Process. In such instances, the parties may be subject to disciplinary action, 

which may be determined by the body adjudicating the underlying allegation(s). The level of 

discipline will depend on the severity of the false claim or information as well as professional codes 

that may apply to the person and may include, but is not limited to, probation, suspension, expulsion, 

or termination. 

Failure to prove a claim of discrimination, harassment, or sexual misconduct does not constitute 

proof of a false and/or malicious accusation. 

UNE will not discipline a party, witness, or others participating in the grievance procedures for 

making a false statement or for engaging in consensual sexual conduct based solely on a 

determination whether sex discrimination occurred. 

(G)  Retaliation 

 

UNE prohibits all retaliation, including student to student (peer to peer) relation, in all of its 

education programs and activities. Retaliation means intimidation, threats, coercion, or 

discrimination against any person by UNE, a student, or an employee or other person authorized by 

UNE to provide aid, benefit, or service under UNE’s education program or activity, for the purpose 

of interfering with any right or privilege secured by Title IX or this Policy, or because the person has 

reported information, made a complaint, testified, assisted, or participated or, except as provided 
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¶ Time-Limited Disciplinary Suspension: separation for a stated period of time, which could 

include:  

o Exclusion from classes, University functions and University housing for stated period of time. 

o Conditions for readmission may be specified.   

¶ Deferred Disciplinary Suspension: a student shall be suspended for a specific period of time and 

have that suspension stayed with the understanding that any verified violations occurring within 

the period of jeopardy will result in a suspension or dismissal level hearing. Specific restrictions 

may also include, but are not limited to:  

o Ineligibility to hold an office in a campus organization, and/or; 

o Ineligibility to represent the University in any on or off campus event.  

¶ Ineligibility to participate in a University-approved Study Abroad experience.   

¶ Denial of Privilege: the student is allowed to finish the current academic term under probation. 

The student's records are encumbered and the individual is prevented from re-enrolling until 

certain conditions have been met.  

¶ Residence Hall Dismissal: permanent separation of the student from the residence halls. In 

matters where a student is subject to the University’s Residency Requirement residence hall 

dismissal may result in suspension from the University.  

¶ Residence Hall Suspension: separation of the student from the residence halls for a stated period 

of time, after which the student is eligible to return. Conditions for readmission may be specified. 
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policies, rules, standards, and sanction(s) assigned for the probational period. A Disciplinary 

Probation period includes the option of more severe disciplinary sanctions if the student is found 

to be violating any University regulation(s) during the probationary period. Specific restrictions 

may also include, but are not limited to: 

o Ineligibility to hold an office in a campus organization, 

o Ineligibility to represent the University in any on or off campus event, 

o Ineligibility to participate in a University-approved Study Abroad experience.  

¶ Loss of Privileges: denial of specified privileges for a designated period of time.  

¶ Discretionary Sanctions: work assignments, service to the University (Community Restitution), 

educational programs/assignments, or other related discretionary assignments.  

¶ Restitution: compensation for loss, damage, or injury. This may take the form of appropriate 
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(I) Applicable Procedures Under this Policy 
 

In response to a report of sex discrimination, sex-based harassment, sexual misconduct under this 

Policy, including conduct covered by Title IX, the report may be resolved in any one of the 

following ways: (1) by the Title IX Coordinator offering or providing supportive measures to the 

Complainant and/or the Respondent; (2) by the Complainant making complaint, which will prompt 

an investigation and grievance process; (3) by the Title IX Coordinator filing a complaint and 
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¶ Any person other than a student or employee who was participating or attempting to participate 

in UNE’s education program or activity at the time of the alleged sex discrimination.  

 

Who can I report a Complaint to? 

Any reports of sex discrimination and sex-based harassment may be made directly to the Title IX 

Coordinator, whose contact information is listed at the beginning of this Grievance Procedure. There 

are other ways in which a Party may report a Complaint.  

The University requires that any employee who is not a Confidential Employee and who either has 

authority to institute corrective measures on behalf of UNE or has responsibility for administrative 

leadership, teaching, or advising in UNE'S education program or activity must notify the Title IX 
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determine whether to initiate a Complaint of sex discrimination or sex-based harassment. This 

determination is fact-specific, and the Title IX Coordinator must consider:  
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¶ The complainant voluntarily withdraws any or all of the allegations in the complaint, the Title IX 

Coordinator declines to initiate a complaint, and UNE determines that, without the complainant's 

withdrawn allegations, the conduct that remains alleged in the complaint, if any, would not constitute sex-

based harassment under Title IX or this part even if proven; or  

¶ UNE determines the conduct alleged in the complaint, even if proven, would not constitute sex-based 

harassment under Title IX or this part.   

Prior to dismissing the complaint under this paragraph, UNE will make reasonable efforts to clarify the 

allegations with the complainant.  

 

Notice of Dismissal 

If the University dismisses a complaint, UNE will promptly notify the complainant of the basis for the 

dismissal. If the dismissal occurs after the respondent has been notified of the allegations, UNE will also 

notify the respondent of the dismissal and the basis for the dismissal promptly following notification to the 

complainant, or simultaneously if notification is in writing.  

 

Appealing the Dismissal of a Complaint 
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When UNE dismisses a complaint, it will still offer supportive measures to the complainant as 





94 | P a g e  

 

applicable to both parties and as set forth in this Policy; 

¶ Notice that UNE prohibits knowingly making false statements or knowingly submitting false 

information during the grievance procedure. 

 

Written Notice of Additional Allegations 

If, in the course of an investigation, UNE decides to investigate additional allegations of sex 

discrimination or sex-based harassment by the respondent toward the complainant that are not 

included in the initial written notice or that are included in a complaint that is consolidated UNE will 

provide written notice of the additional allegations to the parties whose identities are known. 

 

Possible Delay of The Provision of a Notice of Allegations  
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Within one hundred (100) business days, the Investigator will attempt to complete the 

investigation, although it must be recognized that the length of time for an investigation depends on 

the scope of the allegations, the number of witnesses, the availability of the witnesses, the number of 

documents to be reviewed, time for the parties to review and respond to the record and a draft report, 

and the length and complexity of a final report. The Investigator will make best efforts to be 

expeditious in conducting interviews, gathering evidence, and producing a final report but will not 

sacrifice thoroughness for a specific time frame for completion.  

Extensions of any timeframes set forth in this Policy may be granted on a case-by-case basis for 

good cause shown with all parties receiving notice and the reason for any delay. 

 

Interviews 

The Investigator will communicate with and interview both parties and will provide both parties with 

the opportunity to identify witnesses and or documents, such as texts or other electronic media, that 

either party would like the Investigator to consider as evidence. 

The Investigator may meet with the Complainant, the Respondent, and any witnesses deemed to 

have relevant information in any order the Investigator deems appropriate. The Investigator may also 

meet with either party or any of the witnesses more than once.  

During the interviews, the Complainant and the Respondent may both choose to have an advisor 

and/or a support person with them. The advisor may be a member of the UNE community or any 

individual of the party’s choosing, including an attorney. Either party is entitled to one attorney, 

either as an advisor or a support person. Parties cannot have two attorneys in meetings. If a parent of 

a party is an attorney, that parent can serve as either an advisor or support person but cannot serve in 

the capacity as an attorney if the party is represented by another attorney. The advisor is there for 

support and may not address the Investigator. If the advisor and/ or the support person is in any way 

disruptive of the investigatory process, the Investigator shall ask the advisor to leave the room, and 

the process shall not continue until they have done so.  
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directly relate to the facts at issue, but instead relates to the reputation, habits, personality, or 

qualities of an individual is generally not relevant and will not be considered.   

(2)  Irrelevant evidence and questions 

“Irrelevant” evidence and questions do not include the following types of evidence and 

questions, which are deemed “irrelevant” or otherwise impermissible at all stages of the 

process under this policy: 

¶ Evidence and questions about the complainant’s sexual predisposition or prior sexual 

behavior unless: 

o They are offered to prove that someone other than the respondent committed the 

conduct alleged by the complainant, or 

o They concern specific incidents of the complainant’s prior sexual behavior with 

respect to the respondent and are offered to prove consent.  

¶ Evidence and questions that constitute, or seek disclosure of, information protected under a 

legally-recognized privilege. Legally-recognized privileges include, e.g., attorney client 

privilege and a medical professional and patient relationship.  

¶ Any party’s medical, psychological, and similar records unless the party has given voluntary, 

written consent.  

¶ The Investigator may visit relevant sites and locations. The Investigator may also consider 

publicly available social media or online sources, though will generally not actively monitor 

online information.  

¶ The Investigator may, in certain cases, consult with witnesses who have subject matter 

expertise related to issues involved in the investigation (e.g., medical professional to opine on 

physical injury).  Generally, neither party will be permitted to present expert witnesses, but if 

such expert witnesses are permitted in extraordinary circumstances, all parties will be 

provided the opportunity to present an expert witness.  

¶ Character witnesses are not permitted.  
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¶ The Investigator has the discretion to determine which witnesses to interview and what 

evidence to collect, as well as to determine the relevance of such information. Both parties 

may submit questions to the Investigator that they want to be asked of the other party and/or 

witnesses by the Investigator. The Investigator has the discretion to determine the relevance 

of any questions posed and, therefore, which questions to ask. There is a presumption that all 

investigatory interviews conducted by the investigators will be recorded electronically in 

accordance with the University Investigative Interview Recording Policy.  

 

Process for Parties to Propose Questions to be asked by the Investigator 

Each party will be allowed multiple opportunities to provide the Investigator with questions they 

wish the Investigator to pose to the other parties or witnesses. Questions must be submitted to the 

Investigator in writing.  

¶ The Investigator will ask the parties as part of initial interviews if they have any questions they 

wish the Investigator to pose of the other parties and a reasonable time frame within which to 

provide these questions.  

¶ In subsequent meetings with the parties, the Investigator will provide additional information 

gathered including answers to questions posed by the parties. The Investigator will also provide 

additional opportunities for the party to provide new questions for the Investigator to pose for the 

other party or witnesses. Parties may be asked to explain how the questions provided by the 

parties are related or relevant to the investigation.  

¶ When asking questions requested of one party to a witness or the other party, the Investigator 

will provide each party with a transcript of the questions and answers with enough time for the 

requesting party to have a reasonable opportunity to propose follow-up questions. 

¶ The Investigator may reframe questions to align with rules outlined above regarding Relevant 

Information and/or Irrelevant Information and may choose not to ask a question if it does not 

comply with these requirements. The Investigator may also combine questions. The Investigator 

will document for the Record the questions requested by each party, the questions the 

Investigator posed at the request of the parties and the rationale for not asking specific requested 
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Respondent responsible for any of the allegations of violation of University policy set forth in the 

letter of specific allegations sent to the Respondent prior to the start of the investigation. The 

Investigator shall not make any recommendation as to possible sanctions. 

If the alleged facts, even if substantiated, would not meet the specific policy elements of conduct that 

are prohibited by this Policy, the Investigator may recommend to the Title IX Coordinator either (1) 

dismiss the complaint or (2) refer the complaint for resolution under a separate University policy and 

process, as applicable. If the Investigator recommends a dismissal of the complaint, the parties shall 

have the opportunity to appeal the dismissal decision by initiating the appeal process for any of the 

reasons set forth under Section IX Appeals below.  

The Parties will be given access to the investigative report at least ten (10) business days prior to the 

beginning of the process by which the Hearing Panel will make its determination whether sex-based 

harassment occurred. Parties will receive notice of access to the investigative report when they 

receive their notice of hearing from the Office of Student Resolutions. 

(G)   
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also direct the investigator to conduct any follow up inquiry or investigation the Hearing Panel 

deems necessary to reach a final determination.  

 

 

Optional Party Attendance at Hearing Panel 

Both the Complainant and the Respondent shall each have the opportunity to appear before the 

Hearing Panel to address the investigator’s recommended findings and the material issues before the 

Panel. The Parties may submit a written statement to the Hearing Panel that may be read aloud by 

the Party at the Hearing. They may also choose to submit a statement in writing to the Hearing Panel 

and to not appear in person. An appearance by either the Complainant or the Respondent is 

voluntary and not required.  

 

Advisor Attendance and Conduct at Hearing Panel 

If either or both choose to appear they may each have an advisor with them. The advisor may be a 

member of the UNE community or if allegations involve conduct covered by the Title IX or Clery 

Act, they may have an advisor of their choice (who may be an attorney). The advisor is there for 

support and may not address the Hearing Panel. If the advisor is in any way disruptive of the 

Hearing process, the Hearing Chair shall ask the advisor to leave the room and the process shall not 

continue until they have done so. The proceedings of the Hearing shall not be recorded in any 

manner.  

 

Process for Questioning Parties and Witnesses 

The Hearing Panel, as the decisionmakers, are permitted, but are not required, to question parties 

and/or witnesses, to adequately assess creditability to the extent credibility is both in dispute and 

relevant to evaluating one or more allegations of sex discrimination or sex-based harassment. 
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or witness’ status as a Complainant, Respondent, or witness, nor shall it base its judgments in 

stereotypes about how a Party or witness would or should act under the circumstances. 

 

Standard of Proof 

UNE uses the preponderance of the evidence standard of proof to determine whether or not sex 

discrimination or sex-based harassment occurred. This means that the investigation and hearing 

determine whether it is more likely than not that a violation of the of this Policy occurred. 

 

Hearing Panel Written Determination  

Within thirty (30) business days from the beginning of the process described immediately above, the 

Hearing Panel shall make a determination of responsibility and, if the Respondent is found 

responsible, what, if any, sanctions should be assigned for the violations of the provisions of this 

Policy. The determination of responsibility and sanctioning portions of the Hearing may be 

bifurcated. 

 

 If the Respondent is found responsible and is an undergraduate, graduate, or professional student in 

a program with a professional code of conduct, a faculty member from the student’s College or 

Program shall be added to the Hearing Panel to address applicable professional code of conduct 

issues and serve as an additional decision maker on sanctioning only. In determining sanctions, the 

Panel shall consider the final investigation report, the statements made by the parties in the hearing, 

and any previously adjudicated violations of the Student Conduct Code and any related sanctions.  

Once the Panel has reached its decision, the Hearing Panel shall be responsible for creating or 

causing to be created a written determination that will be provided to the parties simultaneously and 

will include the following: 

¶ A description of the alleged sex discrimination or sex-based harassment; 

¶ Information about the policies and procedures that the Hearing Panel used to evaluate the 

allegations; 

¶ The Hearing Panel’s evaluation of the relevant and not otherwise impermissible evidence and 
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Each party may appeal (1) the dismissal of a formal complaint or any included allegations and/or (2) 

a determination regarding responsibility. To appeal, a party must submit their written appeal to the 

Vice President of Student Affairs, Associate Vice President of Human Resources, or designee, 

within ten (10) business days of being notified of the decision, indicating the grounds for the appeal. 

The limited grounds for appeal available are as follows:
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At any time prior to determining whether sex-discrimination, including sex-based harassment 

occurred under this Grievance Procedure, including prior to making a Complaint, either party may 

seek UNE’s assistance to resolve allegations of sex discrimination or sex-based harassment, and may 

elect to enter the Informal Resolution process. UNE has discretion to determine whether it is 

appropriate to offer an informal resolution process when it receives information about conduct that 

reasonably may constitute sex discrimination or when a complaint of sex discrimination is made, and 

may decline to offer informal resolution despite one or more of the parties' wishes. Reasons for UNE 

declining to allow an informal resolution include, but are not limited to, when it determines that the 

alleged conduct would present a future risk of harm to others. 

 

Any participating in the Informal Resolution process must be voluntary and mutual. The Parties will 
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Employees providing the following services are “confidential employees.” These confidential 

campus professionals are individuals with the statutorily granted ability to maintain information as 

privileged and who cannot reveal such information unless they receive the express permission of the 

individual, there is an imminent threat of harm to self or others, the conduct involves suspected 

abuse of a minor under the age of 18, or as otherwise required by law. Confidential resources on 

campus include: 

  

Student Counseling Services 

For general counseling services support:  

Biddeford Campus: 

/student-affairs/student-counseling-center
mailto:bcstudentcounseling@une.edu
mailto:pcstudentcounseling@une.edu
http://www.une.edu/studentlife/counseling
/studentlife/shc


/people/anne-t-barton
mailto:abarton4@une.edu
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mailto:ashambarger@une.edu
mailto:hpatterson@une.edu
mailto:rhandy@une.edu
mailto:slong11@une.edu
mailto:hdavis@une.edu
mailto:jmerritt2@une.edu
mailto:skelly14@une.edu
/studentlife/security
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/studentlife/security
/student-affairs/housing-and-residentialcommuter-life
mailto:housing-office@une.edu
/student-affairs/ise
http://www.une.edu/ise


/student-affairs/student-access-center
mailto:bcstudentaccess@une.edu
mailto:pcstudentaccess@une.edu


/parking
/emergency/emergency-notifications
https://www.biddefordmaine.org/2198/Police
https://www.portlandmaine.gov/436/Police
https://www.sacomaine.org/departments/police_department/index.php
https://www.sacomaine.org/departments/police_department/index.php
mailto:dimran@une.edu
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05226-42000 

  

  

  

Hospital Emergency Departments (Confidential Resource) 

MaineHealth Maine Medical Center Portland and MaineHealth Maine Medical Center are 

healthcare units that can provide immediate medical care, STD (sexually transmitted disease) testing, 

pregnancy testing, and preventive care. The successful prosecution of sexual assault/rape cases often 

depends on physical evidence collected soon after the assault. Each hospital has healthcare providers 

trained to treat individuals who have experienced sexual assault/rape, with attention to collecting 

physical evidence. In order to ensure the collection of evidence, individuals who have experienced 

sexual assault/rape are advised not to wash or change clothes prior to seeking immediate medical 

treatment.  

  

https://www.mainehealth.org/
tel:18008717741
https://www.mainehealth.org/maine-medical-center
https://www.mainehealth.org/maine-medical-center
https://www.mainehealth.org/southern-maine-health-care
https://www.mainehealth.org/southern-maine-health-care
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Maine State Crisis Number (Confidential Resource) 

The Maine Crisis Line is the state’s crisis telephone response service for individuals or families 

experiencing a behavioral health crisis or having thoughts of suicide and/or self-harm. Trained crisis 

call specialists answer the line and provide free and confidential telephone support and stabilization 

24 hours a day, 7 days a week. 

Maine State Crisis Line 

Call/Text: 1-888-568-1112 

Chat: https://heretohelpmaine.com/resources/ 

  

National Crisis Text Line (Confidential Resource) 

Crisis Text Line serves anyone, in any type of crisis, providing access to free, 24/7 support via Text, 

Chat, or WhatsApp.  

Crisis Text Line 

Text: Text “TALK” to 74174 

Chat: https://www.crisistextline.org/text-us/ 

WhatsApp: https://www.crisistextline.org/text-us/ 

  

  

National Suicide Prevention Lifeline (Confidential Resource) 

988 (formerly called the National Suicide Prevention Lifeline) offers free, confidential, 24/7 access 

to trained crisis counselors who can help people experiencing mental health-related distress. 

National Suicide Prevention Lifeline 

Call/Text: 988 

Chat: 988lifeline.org 

  

(D)   Sexual Misconduct/Relationship Violence/Stalking Specific Off-Campus Resources 

Sexual Assault Response Services Of Southern Maine (SARSSM) (Confidential Resource) 

Provides confidential hotline counseling and referrals for victims of sexual misconduct. They may 

accompany you to a medical facility and stay with you during an examination if you wish. 

https://heretohelpmaine.com/resources/
https://www.crisistextline.org/text-us/
https://www.crisistextline.org/text-us/
https://www.sarssm.org/
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Sexual Assault Response Services of Southern Maine  

24/7 Helpline: 1-800-871-7741 

Website: https://www.sarssm.org/ 

 

Maine Coalition Against Sexual Assault (Mecasa) (Confidential Resource) 

Provides information and referrals to the Sexual Assault Support centers throughout the state of Maine 

as well as other key resources, including for immigrants and native populations. 

Maine Coalition Against Sexual Assault 

24/7 Helpline: 1-800-871-7741 

Website: https://www.mecasa.org/ 

  

Caring Unlimited (Confidential Resource) 

York County’s Dating/Domestic Violence Program. 24-hour confidential hotline counseling and 

referral, free court advocates for help obtaining orders for Protection from Abuse, and confidential 

emergency shelter. Supports and Resources are also availabla2.504 732r Ser-11(ske
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https://www.plannedparenthood.org/health-center/maine/portland/04101/portland-health-center-2940-91770/std-testing-treatment?gclid=EAIaIQobChMIu7yhnvfJ3AIVlwOGCh23cgAJEAAYASAAEgL7tPD_BwE
https://www.plannedparenthood.org/planned-parenthood-northern-new-england
https://www.rainn.org/
https://www.rainn.org/
https://www.nsvrc.org/
https://www.nsvrc.org/
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STALKING PREVENTION, AWARENESS, RESOURCE CENTER (SPARC) 

SPARC is a federally funded project providing education and resources about the crime of stalking. 

SPARC aims to enhance the response to stalking by educating the professionals tasked with keeping 

stalking victims safe and holding offenders accountable. SPARC ensures that allied professionals 

have the specialized knowledge to identify and respond to the crime of stalking. 

Stalking Prevention, Awareness, Resource Center: 

Website: https://www.stalkingawareness.org/ 

  

  

(E)   Transportation Resources 

The University offers a variety of options for students to access transportation if they do not have their 

own vehicle. These can be used for emergency room visits or access to appointments, agency visits, 

police departments, etc. 

  

Emergency Room Transportation: 

Ambulance Service, 911: In case of an Emergency, individual students, UNE Security Officers, 

Student Health Care Staff, and members of the public can contact an ambulance service.  

On the Biddeford Campus, students can use the UNE Lyft program (see below) or can contact UNE 

Security Dispatch (207-602-2298) to coordinate a ride back to campus if necessary. 

https://www.stalkingawareness.org/
https://www.stalkingawareness.org/
https://bsoobtransit.org/
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UNE students, faculty, and professional staff can ride the Greater Portland Metro, 

https://gpmetro.org/, and South Portland buses, https://southportland.org/departments/bus-

transportation/bus-schedule/,  for free with University ID cards. Greater Portland Metro services 

Westbrook, Falmouth, the Portland peninsula, and as far north as Freeport and Brunswick. South 

Portland buses service the Southern Maine Community College and Willard Beach areas, the 

Maine Mall area, and in between, and they connect with GP Metro on the Portland peninsula. 

Lyft Ride Share 

In addition to offering free Lyft credits as an incentive for first-year students to leave their cars at 

home, UNE encourages students to use Lyft for trips that don’t coincide with the bus schedule. 

The Biddeford Campus has two designated Lyft pickup and drop-off locations, at the Campus Center 

and Alfond Forum bus shelters. The app is free and can be used to hail a ride, connect with your 

driver, and pay for the ride. For more information about transportation options, go to:  

https://www.une.edu/studentlife/security/transportation  

  

(F)   Maine Crime Victims’ Compensation Program 

In some instances, an individual victim may incur expenses related to their assault. A Victim’s 

Advocate from a Sexual Assault support center can assist with accessing free services or 

reimbursement for some medical-related expenses. Additionally, the State of Maine offers a Victims’ 

Compensation Program. For more information on this, please contact: 

  

Victims’ Compensation Program 

Maine Office of the Attorney General 

6 State House Station 

Augusta, Maine 04333-0006 

Tel: (207) 624-7882, or (800) 903-7882 

https://www.maine.gov/ag/crime/victims_compensation/index.shtml 

 If a student has financial concerns related to their assault, there may be resources and support available 

through UNE as well. They should contact the Title IX Coordinator for more information. 

  

https://gpmetro.org/
https://southportland.org/departments/bus-transportation/bus-schedule/
https://southportland.org/departments/bus-transportation/bus-schedule/
/studentlife/security/transportation
https://www.maine.gov/ag/crime/victims_compensation/index.shtml
https://www.maine.gov/ag/crime/victims_compensation/index.shtml
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Section H: Academic Misconduct Policies, Procedures, and 

Progression Appeals for Students 

Adopted by University Council September 30, 2010   

   

Academic Misconduct Policies  
The University of New England values academic integrity in all aspects of the educational 

experience. Academic misconduct in any form undermines this standard and devalues the original 

contributions of others. It is the responsibility of all members of the university community to 

actively uphold the integrity of the university; failure to act, for any reason, is not acceptable.  

Academic Misconduct Procedures 
Charges of academic misconduct, as defined in Part 1. Section C of Student Conduct in this Handbook,  that 

may result in a minimum of a failing grade on the assignment and a maximum up to two-week suspension 

will be reviewed by the Dean or their designee of the appropriate College for investigation and sanction in 

accordance with University code of student conduct. Charges of academic misconduct, that may result in 

suspension (Probation, Jeopardy) or dismissal from a university program/college or the University of New 

England must be reported to the Office of Student Resolutions and will be reviewed by either the Director 

of Student Resolutions, their designee or a Conduct Board. All incidents are reported to the Director of 

Student Resolution for the purpose of tracking violations.  Programs and/or colleges may have their own 

procedure for academic misconduct cases that do not exceed two-week suspension.   

Academic Progression Appeals 
 

Academic Progression Appeals will proceed as follows: 

¶ Appeals regarding decisions on Academic Progression will be submitted to the student’s 

Academic Dean or designee and may require the submission of an Academic Petition 

http://www.une.edu/registrar/registration/registration-forms.  

http://www.une.edu/registrar/registration/registration-forms
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¶ The student has the option of being present throughout the proceedings.   

¶ The student may have an Advisor present from the University community, but not legal counsel 

or family/parent(s)/ guardian(s). Neither the student nor Advisor may be present for Committee 

deliberations.   

¶ All meetings will be conducted in private.   

¶ The Committee will focus on information relevant to the appeal and not review the original case.   

¶ All information upon which a decision will be based must be introduced into evidence at the 

proceedings before the Committee; the decision will be based solely upon such information.   

¶ It may call persons providing information of its own and/or hear from persons providing 

information provided by the student and by other principals involved.   

¶ The Chair may limit the number of persons providing information to be heard, and may require 

statements in advance. Individuals, however, cannot be compelled to testify.   

¶ The Committee may also require the Dean to produce University, student, or other records as 

permitted by law.   

¶ Unless deadlines have been extended by the Dean, the final findings and recommendations of the 

Committee will be forwarded to the Dean no later than thirty (30) business days subsequent to 

the Committee's first meeting. The report will consist of a summary of the reviews, evidence 

presented, and recommendations of the Committee.   

¶ The Dean will make a decision and report it to all parties involved within ten (10) working days 

of receipt of the Committee's findings and recommendations. The decision of the Dean will be 

final.   

¶ If an appeal is upheld by the Appeal Review Committee, the matter may be remanded to the 

original academic review officer or committee for re-opening of the review and reconsideration 

of the original finding and/or sanction(s). A new academic review officer may be assigned as 

determined appropriate by the Dean.   

¶ In cases involving appeals by persons other than students accused of violating the University 

Conduct Code, the Dean may, upon review of the case, reduce or increase the sanctions imposed 

by the academic review officer or remand the case to the original academic review officer or 

committee. 
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university officials in their official capacity may be turned over to the police department of 

jurisdiction. University Safety and Security Reports describing how the University came into 

possession of the materials may also be provided to the police department of jurisdiction. These 

reports may be the basis of a summons to court or arrest of the student.  

 

Any faculty, staff member, or student employee engaged in activities supported by a federal grant or 

contract must report any criminal conviction or Office for Student Resolution disciplinary sanction 

related to possession or use of a controlled substance in the workplace, to the Office of Human 

Resources of the University of New England within five (5) calendar days of conviction and/or 

sanction. The term "conviction" means a finding of guilt (including a plea of nolo contendere) to 

determine violations of federal or state criminal drug statutes. The term “disciplinary sanction,” as 
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/sites/default/files/2021-11/91AV%20Non-Discrimination%20Anti-Harassment%20and%20Sexual%20Misconduct%20Policy_11-11-2021_Final.pdf
/sites/default/files/2021-11/91AV%20Non-Discrimination%20Anti-Harassment%20and%20Sexual%20Misconduct%20Policy_11-11-2021_Final.pdf
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Responsible Action & Reporting Sexual Misconduct 
The University of New England encourages reporting of sexual misconduct and seeks to remove 

any barriers to reporting an incident of sexual misconduct (“an incident”). The University 

recognizes that a student who has been drinking or using drugs at the time of an incident may be 

hesitant to make a report because of potential disciplinary consequences for their own conduct. 

Thus, a student who reports sexual misconduct, either as a Complainant or as a witness, will not be 

subject to disciplinary action by the University for their own personal consumption of alcohol or 

drugs at or near the time of the incident, provided that any such violations did not and do not place 

the health or safety of any other person at risk. The University may, however, initiate an educational 

discussion or pursue other educational remedies regarding alcohol or other drugs. Alcohol and/or 

drug use may affect the memory of involved parties and may affect the outcome of the complaint 

(For complete University policy, see Part I. Section 
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Section B: Study Abroad and the Code of Student Conduct 
   

The following section of the handbook is in reference to the University’s Study Abroad site in 

Morocco and any other site where a UNE student may be studying through a third-party program.  

 

Study Abroad 

¶ Students on University of New England semester abroad or faculty-led programs are still 

considered to be University of New England students and are subject to the University of 

New England Code of Student Conduct.   

¶ Students will also be subject to the Code(s) of Conduct for any third-party provider or host 

university.   

¶ Students are expected to participate fully and be engaged in the academic and cultural 

experience.   

¶ Any behavior that is a violation of university policy or results in the individual student not 

being able to participate fully in the program may result in removal from the program at the 

student’s expense.   

¶ Any behavior on the part of an individual student or group of students that impairs the ability 

of others in the program to participate fully may also result in removal from the program.   

¶ Students will receive information about the behavior expectations and possible ramifications 

of conduct violations in the pre-departure orientation sessions conducted by Global 

Education Program staff.  

¶ Student conduct issues will be addressed in-country by campus staff, faculty member and/or 

the third-party provider or host institution to ensure that behavior concerns do not affect the 

success of the program.   

¶ Information regarding these issues will then be sent to the Vice President for Student Affairs 

and Dean of Students for potential student conduct review.   

¶ For very serious infractions, UNE and/or the third-party provider, or host institution may 

dismiss a student for inappropriate conduct, disruption of the program, or posing a threat to 

him/herself or other students.   
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¶ In such cases, the student will incur the expenses related to dismissal. A student is expected 

to contact Student Affairs at the University of New England to determine the appropriate 

student conduct review process if any.   

¶ All inappropriate behavior, even that not resulting in program removal, will be referred to the 

University of New England Student Affairs Office for potential student conduct review.   

¶ In certain circumstances where it is determined that a student’s physical or mental condition 

http://www.une.edu/studentlife/handbook/
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¶ Violations of this policy by employees/vendors of the university shall be handled in 

accordance with the UNE Employee Handbook and may result in disciplinary action up to 

and including termination from employment. 

 

Section D: Hazing Policy Guidance 
  

The University of New England supports Maine State Law and does not condone or tolerate any 

acts of hazing. Any such acts, on or off university property or at university affiliates, are expressly 

prohibited. In accordance with the Maine Prohibition of Hazing Law, UNE will impose severe 

sanctions on those individuals found responsible for being in violation of the Hazing Policy. 

Individuals should understand that disciplinary action by the University does not offer protection 

from civil or criminal action or penalties.  
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Section E: UNE Expression, Demonstration, and Gathering 

Policy 

  

University of New England believes in the rights of its community members to pursue their 

academic and career objectives without unreasonable obstruction or hindrance. We also believe that 

members of the university community should be free to communicate, by lawful demonstration, the 

positions that they support on vital issues of the day. The University welcomes speakers from a 

variety of viewpoints and provides them platforms from which to express their views in an 

unconstrained manner. 

The University, through its teaching, research, and co-curriculum, engages community members in 

the broadening of knowledge. A freedom of expression is critical to the process of learning, and the 

University of New England values in its members a diversity of thought. Peaceful, public 

expression, protests and/or rallies present our community with the opportunity to further share 

information.  

As a private educational institution, UNE retains the right to direct the time, place, and manner of 

public expression as well as whether and who may engage in public expression on its campus.  Any 

person is expressly prohibited from engaging in any conduct that endangers community members, 

disrupts University operations, or interferes with student access to UNE’s programs, buildings, or 

common property. University administrators may choose not to permit a rally or demonstration if 

the University determines in its sole discretion that health and safety of any individual(s) or the 

performance of university business may be compromised. 

No act of public expression may violate or conflict with any UNE policy or federal, state, local law, 

or regulation. No conduct or speech may violate UNE’s Student Code of Conduct, including its 

non-discrimination, harassment policies.  No single person or group of people may prevent public 

expression of others, suc

 

No act of public express127unity Thisf pe 
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UNE’s Status as a Private Institution  
There are differences between public and private institutions. UNE is a private, non-profit 

educational institution and is not a state actor subject to the constraints of the United States or 

Maine Constitutions in the way a public institution may be. To that end, the University has the right 

to develop and create its own policies, procedures and rules about how it operates, which includes 

the right to determine who can and cannot come to its campuses. 

 

Events Covered by this Policy 
UNE students are permitted to engage in the events covered by this policy. Unless specifically set 

forth in this policy, individuals other than UNE students, faculty, and staff are not permitted to 

engage in the 
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Planned Protests, Rallies, or Demonstrations 
Protests, rallies, or demonstrations under this policy are classified as any event planned with the 

expressed purpose of gathering multiple people to raise awareness about, or express a viewpoint on, 

any issue or cause. These events require advanced arrangements with the University as outlines 

below (Advance Arrangements). 

Spontaneous Events 
A spontaneous event is permitted involving University members only. These include responses to 

world or local events, vigils, and/or celebratory gatherings (e.g., Red Sox win the World Series, 

UNE wins a championship). 

Recognizing that there are times when things happen that preclude the ability to plan an event, the 

University has designated areas on both Biddeford and Portland campuses where these events may 

occur (see section below). Although spontaneous and not preplanned or preapproved, still, such 

events must not disrupt university operations, block traffic or pathways, result in any illegal conduct, 

endanger community members, or interfere with student access to UNE’s programs, buildings, or 

common property.  In addition, because the spontaneous nature of such events, they must not last 

longer than four (4) hours, must take place between the hours of 9:00 a.m.-10:00 p.m., may not 

include amplified speech, and may not involve the construction of staging or the like.   

Counter Protests 
Planned protests, rallies, or demonstrations may invite protest by persons or groups whose ideas lie 

in contrast. Student organizations and University departments are required to plan for the possibility 

of counter protests when organizing events. In cases where dissenting views are likely to be 

expressed, the University will reserve the right to identify areas designated for counter protest to 

protect the freedom of expression of all parties. Student organizations and University departments 

are required to plan for the possibility of counter protests when organizing events. 

Planning and Execution of Event 
 

Community Notification 
Whenever possible, the UNE community will be notified to the extent possible that a protest or 

demonstration will be, or is, taking place. 
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Advance Arrangements 
Individual students and recognized clubs and organizations may organize protests, rallies, or 

demonstrations in concert with the of the Office of Student Engagement or College of Osteopathic 

Medicine Office of Recruitment, Student & Alumni Services (Biddeford Campus) or the Office of 

Graduate and Professional Student Affairs (Portland Campus). Working with this office as they 

would for the planning of any community program, students and clubs/organizations must submit a 

request no less than two business days prior to the date of the proposed protest, rally, or 

demonstration. This will ensure that University officials can assist students in the planning of their 

event, and to help anticipate the possibility of counter protests (see Counter Protests).  

UNE staff will be present during protests, rallies, or demonstrations to monitor the event’s safety 

and to ensure the event does not interrupt University operations. Protests, rallies, or demonstrations 

slated to occur on an adjacent street or sidewalk (see Approved Locations) may require city permits 

and/or adherence to city ordinances. Students proposing such events will need to work within the 

parameters as set forth by local and state government. 

Approved Locations 
Protests and demonstrations may not take place inside any university buildings or near 

administrative offices. The approved locations are as follows: 

Biddeford Campus 
Area in front of the Campus Center, Compass Rose, area outside of the Ripich Commons, Alfond 

Lawn, the Peace Grove, and the lawn adjacent to the Campus Center. 

 

Portland Campus 
Main Campus Green, and Hersey/Blewett Courtyard. 

 

The entirety of the Biddeford and Portland campuses and all University-owned buildings (in 

Biddeford and Portland) are private property. 

On the Biddeford campus, public spaces include the sidewalks, Hills Beach Road, Newtown Road, 

Old Pool Road, and Route 9 including the publicly-owned sidewalks.  

On the Portland campus, public spaces include Stevens Avenue, Forest Avenue, and College Street 

and the publicly owned sidewalks adjacent to university property. The Evergreen Cemetery adjacent 

to the Portland Campus is also owned by the City of Portland. 
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Special Circumstances  
The University recognizes that some demonstrations may occur over a period of hours or days (i.e., 

late night into morning events). Similarly, some protests, rallies, or demonstrations may draw large 

attendance warranting the need for an increased presence among university officials including Safety 

and Security. Any such events require the approval of the Dean of Students/Assistant Provost for 

Student Affairs (or designee), who will consult with the Office of Safety and Security, Facilities, etc. 

It will also be necessary that the faculty or staff advisor associated with the club or organization be 

present throughout the duration of the event when it occurs over a period of hours or days, is 

expected to draw a large crowd, or when a counter protest should be anticipated. 

Solicitation and Distribution of Information 
Handbills, pamphlets, flyers and quarter-sheets may be distributed on any location on campus 

(Portland/Biddeford) except in classrooms or offices in use. When handbill distribution is associated 

with a particular event, the locations of distribution may be restricted to preserve safety and security 

but material distribution should not be wholly prevented or unnecessarily restricted. Distribution is 

subject to the University of New England Sign Posting Policy. 

Posters, Placards, Banners, and Signs 
Students, student organizations, faculty, staff, and employees commonly post signs and flyers to 

inform the University community of upcoming events or expressing their opinions. The University 

allows this practice within regulations designed to reasonably govern what, when and where the 

event takes place for the protection of the students, University property, and appearance of the 

campus. Banners and/or signs must be approved in accordance with the policies of the Office of 

Student Engagement or College of Osteopathic Medicine Office of Recruitment, Student & Alumni 

Services (Biddeford Campus) or with the Office of Graduate and Professional Student Affairs 

(Portland Campus). Placards, banners, and signs used during a protest, rally, or demonstration may 

not impede upon the operations of the University and thus should not block sidewalks, entryways, or 

the like. While allowed, if found to impede upon the operation of the University, placards, banners, 

and signs may be relocated at the request of university officials. 

Media and Public Relations 
The Office of Communications is responsible for communications including media relations, public 

relations, publications, advertising/marketing and web sites for the University. All communications 

with the media should be coordinated through the Office of Communications. Students are 
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encouraged to contact the Office of Communications with items that might be of interest. Faculty, 

staff and students may not speak on behalf of the university unless previously approved. 

 

Section I: Additional Administrative Policies/Procedures  
  

Academic Catalogs 

http://www.une.edu/registrar/catalog/
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As part of the Mandatory Medical or Psychological Leave of Absence process, the Medical Officer 

or the Vice President for Student Affairs and Dean of Students or their designees, may inform the 

student’s parents, guardians, or other appropriate person of the existence of a health and safety 

emergency. 

 

Before a student is placed on a Mandatory Medical or Psychological Leave of Absence, the Medical 

Officer will assess the student’s ability to participate safely in applicable University programs. In 

making this assessment, the Medical Officer will exercise his or her reasonable judgment based 

upon the evidence available, consultation with the Vice President for Student Affairs and Dean of 

Students or his/her designee, and his or her knowledge of the student’s condition. The Medical 
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intended to protect patient health and safety while facilitating the student’s education, all in a manner 

consistent with the best currently available scientific knowledge, standards of practice, and 

established recommendations from the U.S. Centers for Disease Control and Prevention (US CDC) 

and any other applicable guidelines regarding limitations needed to be applied to clinical activity, 

and the protocols and informed-recommendations established by the UNE Infectious Disease 

Committee (UNE ID Committee).   

 

Cancellation/Delay Policy 
A decision to delay the opening time or to cancel school at the University due to inclement weather 

(snow or ice storms) will be made by 6:30 AM for day classes based on conditions at the University 

(each campus) and the immediate surrounding area after consulting with the weather service. The 

University's decision to cancel school or activities later in the day, evening, or weekends due to 

inclement weather will be made at least two hours prior to the class or event.  

¶ It is understood that a decision to either delay school opening or to close down the school 

early impacts classes as illustrated in the following examples and protocols: One-hour delay - 

8 a.m. classes are canceled. Attend 9 a.m. class if applicable.  

¶ Two-hour delay: 8 a.m. and 9 a.m. classes are canceled. Attend 10 a.m. classes or remaining 

portion of a scheduled class not ended by 10 a.m.  

¶ School closing at 3 p.m.: Students will be excused at 3 p.m. and all remaining classes will be 

canceled.  

¶ Use these examples as a guide to delays or cancellations that may take place any time other 

than those designated above.  

¶ Final Exam Schedule impact  

¶ Student interns who have clinical responsibilities outside of the University or in university 

clinics should follow protocol established by the clinical site.  

 

/registrar/calendars/schedules
http://www.wcsh6.com/
http://www.wmtw.com/
http://www.wgme.com/


http://my.une.edu/
http://www.une.edu/
https://www.twitter.com/unetweets
https://www.twitter.com/unealerts
http://www.portlandradiogroup.com/
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http://uonline.une.edu/
http://www.une.edu/registrar/catalog/index.cfm
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Medical Leave of Absence  
Sometimes a student may need to interrupt his or her studies for medical reasons. The university can 

assist a student making this deciding on taking a medical leave and advise him or her about the 

necessary steps for successful return Students requesting a Leave of Absence do not need additional 

permission to take the leave for medical reasons, however, to return from a Medical Leave of 

Absence, a student must provide documentation. Documentation needed to support this finding will 

be determined by the University Medical Officer or designee, but will generally include information 

from the student's clinician indicating that they are able to return to the University. The University 

also reserves the right to require an involuntary medical leave of absence if it determines that a 

student's continued enrollment would create a significant or imminent risk to the health and safety 

of the student or others.   

 

Medical Leave of Absence Reinstatement  
A student seeking to re-enroll after a medical leave must demonstrate to the university that the 

student's health permits successful pursuit of studies. Documentation needed to support this finding 

will be determined by the University Medical Officer or designee, but will generally include 

information from the student's clinician. The decision whether to permit a student to re-enroll is in 
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The University reserves the right to withhold the issuance of refunds and transcripts until the process 

has been completed.  Following withdrawal, any student wishing to re-enroll at the University of 

New England must apply through the Office of Admissions.  

 

Forms for both processes may be found online at Registrar Forms.  

 

Children on Campus Policy 
The University of New England is a diverse environment of classrooms, offices, laboratories, 

recreational and other common areas. Visitors to campus are welcome and encouraged. However, 

appropriate precautions and limitations on visitation are necessary to protect health and safety and 

to maintain productivity and regulatory compliance. The University of New England values its 

students and employees and strives to support them in an environment where we balance work and 

family.    

 

Safety is always a primary concern when considering the presence of children and other visitors on 

campus. A number of our facilities are not designed for unsupervised public access and therefore 

maintain the same appropriate limited access to children /visitors as at other academ

http://www.une.edu/registrar/forms.cfm
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o Any other high-risk areas (no playing in stairwells, elevators or doorways, no access to 

rooftops, construction zones, etc.).   

¶ Children are not allowed in classrooms while classrooms are in session unless the faculty 

member grants permission. Should a child become disruptive, the student and child may be 

asked to leave.  

 

Visitor Guidelines  

¶ Line of sight supervision by the parent or legal guardian is required at all times;  

¶ Parent or guardian must assure that children are not disruptive;  

¶ Parent or guardian must not leave children unattended at athletic or other University 

activities;  

¶ Children are not allowed in the high-
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Religious Observances  
When a student misses’ class for any religious observances, it is an excused absence. The student 

should not suffer any academic penalty because of this absence. Before the absence, the student is 

responsible for initiating collaboration with faculty to arrange to obtain all information contained in 

each missed class. The student must plan, at the discretion of the faculty member to take any missed 

exam either prior to or following the scheduled exam time. All assignments must be handed in on 

time.  

 

Undergraduate Students  
All students are expected to attend all classes for which they have registered. Attendance policies 

regarding unexcused absences are established and announced by the individual instructor for his/her 

classes. If a student is absent to the extent that his/her work is adversely affected, the instructor will 

report the student's absence to the Department Chair with comments on the status of the student in 

the course.  

 

Whenever a student is specifically reported in writing by an instructor to the Department Chair as 

being excessively absent from class, the instructor, with the approval of the Department Chair, may 

drop the student from that course with an appropriate grade.  
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¶ Groups or individuals wishing to solicit contributions or patronage benefiting recognized 

public charities must seek approval from the Office of Student Affairs, and may be required 

to coordinate their activities with the Office of I
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This protocol addresses diseases that pose a potential threat to the University community due to risk 

of transmission of infections to, and/or among employees and students. Examples of such infectious 

diseases include, but are not limited to: acute meningitis; acute respiratory illnesses (especially 

influenza or respiratory illness associated with international travel); possible or known active 

tuberculosis; vaccine preventable viral illnesses (i.e., measles, mumps, rubella, whooping-cough or 
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University of New England. Inappropriate use exposes University of New England to risks including 

virus attacks, compromise of network systems and services, and legal issues.  

 

ITS Service Policy and Enforcement 
All students and others that are provided access to UNE's network must agree to install and update 

their virus signatures and OS patches on a regular basis. Any student not in compliance and found 

with a virus will have their Internet Access revoked until the student has proven compliance by 

having their computer cleaned, and protected by virus software and security updates.  

 

File sharing that violates copyright laws is illegal. Illegal file sharing is detectable on our network 

through network monitoring, network overload, and the millions of connections it creates.  

 

If network monitoring finds you participating in illegal file sharing, the computer in question will be 

blocked from the Internet. If the student wishes to have it done somewhere else, they may do so. 

Although the computer will need to be checked by ITS before they will be allowed back on the 

network. They will be reported to the Office for Student Resolutions for further disciplinary action 

and may be criminally referred for prosecution.  

 

For all other installation, repairs, hardware, software, peripherals, and troubleshooting of computer 

problems, students will need to call their hardware vendors for service. ITS will not fix, repair, or 

install computer equipment and software.  
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recipient or logging into a server or account that the employee is not expressly authorized to 

access, unless these duties are within the scope of regular duties. For purposes of this section, 

"disruption" includes, but is not limited to, network sniffing, pinged floods, packet spoofing, 

denial of service, and forged routing information for malicious purposes.  

¶ Port scanning or security scanning is expressly prohibited unless prior notification to InfoSec 

is made.  

¶ Executing any form of network monitoring which will intercept data not intended for the 

employee's host, unless this activity is a part of the employee's normal job/duty.  

¶ Circumventing user authentication or security of any host, network or account.  

¶ Interfering with or denying service to any user other than the employee's host (for example, 

denial of service attack).  

¶ Using any program/script/command, or sending messages of any kind, with the intent to 

interfere with, or disable, a user's terminal session, via any means, locally or via the 

Internet/Intranet/Extranet.  

¶ Providing information about, or lists of, University of New England employees to parties 

outside University of New England.  

 

Email and Communication Activities 
¶ It is an unacceptable practice to move confidential information by e-mail that is not 

encrypted. UNE currently does not have an encryption system, therefore at no time should 

anyone email confidential information at any time for any reason. 

¶ Sending unsolicited email messages, including the sending of "junk mail" or other 

advertising material to individuals who did not specifically request such material (email 

spam).  

¶ Any form of harassment via email, telephone or paging, whether through language, 

frequency, or size of messages.  

¶ Unauthorized use, or forging, of email header information.  

¶ Solicitation of email for any other email address, other than that of the poster's account, with 

the intent to harass or to collect replies. 

¶ Creating or forwarding "chain letters", "Ponzi" or other "pyramid" schemes of any type. 
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¶ Use of unsolicited email originating from within University of New England's networks of 

other Internet/Intranet/Extranet service providers on behalf of, or to advertise, any service 



/academics/copyright-policy
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• Digital Millennium Copyright Act of 1998  

• Technology, Education, and Copyright Harmonization (TEACH) Act  
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Disciplinary Action  
Prospective or enrolled student-athletes found in violation of the provisions of the regulation shall be 

ineligible for further intercollegiate competition, subject to appeal to the NCAA Eligibility 

Subcommittee for restoration of eligibility. Institutional staff members found in violation of the 

provisions of the regulation shall be subject to disciplinary or corrective action as set forth in 

19.6.2.2 of the NCAA enforcement procedures, whether such violations occurred at the certifying 

institution or during the individual's previous employment at another member institution.   

 

 

 

 

 

 
  

Health Insurance Portability and Accountability 

(HIPAA) 

  

The Full HIPAA Policy and Manual may be found online at HIPAA Policy and Manual .  

 

It shall be the policy of the University of New England to protect and safeguard Protected Health 

Information (PHI) created, acquired, maintained or inspected by units classified as covered entities 

and for clinical training programs and at all other affiliated covered entities, in accordance with the 

HIPAA Privacy Regulations promulgated pursuant to the Health Insurance Portability and 

Accountability Act of 1996 and applicable state laws.   

 

The Policies contained in this manual are intended to provide guidance to UNE personnel and 

students in regard to the protection and enhancement of the privacy rights of eligible participants by:   

¶ establishing rules related to the internal and external use and disclosure of Protected Health 

Information;   

¶ affording eligible participants access and information regarding the use and disclosure of 

their protected health information; and   

https://une1.sharepoint.com/sites/its/SitePages/University-HIPAA-Manual.aspx
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The UNECard is non-transferable. Use of the UNECard, your official ID Card, is governed by 

university policies, rules and regulations. Misuse of the ID Card may be referred to the Office for 

Student Resolutions for disciplinary action. 

 

Intellectual Property 
The Intellectual Property (IP) Policy is listed on the Office of Sponsored Programs website: 

https://www.une.edu/sites/default/files/ip_policy_rev._5.12.20.pdf. 

 

 

 

 

 
  

Mail Services Policies 
  

First Class Mail  
¶ All resident students are automatically assigned a full-service box to receive their first-class 

mail on campus.  Mailboxes for resident students living in East, South, and West Halls on the 

University Campus are located off of East Hall lobby. Box numbers in East and West Halls 

will be preceded by “R” to differentiate them from mailboxes in Avila Hall. There is no 

charge for the box for resident students. Please note that, in some cases, two students may 

share a single box.  

¶ All mailboxes on the Portland Campus are located in Alexander Hall.  

¶ Commuters who would like to receive their first-class mail on campus are welcome to 

reserve a full-service campus mailbox (based on availability) at $25.00 per year.  

¶ Only resident students and full-service box holders will be entitled to receive first class mail 

on campus. Students must notify correspondents of their current box number.  

¶ If you lose your key, or if the key is not returned when you no longer need the box, the lock 

will be changed and a $25 lock-change-charge will be billed to the box holder.   

/sites/default/files/ip_policy_rev._5.12.20.pdf
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¶ Students must promptly remove their mail from their boxes consistent with United States 

Postal Service regulations. Mail that is not picked up within 30 days, and for which a 

forwarding card has not been filled out, will be returned to sender.  

¶ Mail Services must be notified if first class mail is to be forwarded, whether the forwarding 

order will be temporary, for the summer, or permanent.  

¶ Students remaining in the area during the summer should notify Mail Services to receive first 

class mail at the University during the summer.  

¶ Students are responsible for vandalism to their mailboxes.  

¶ Students must pick up their mail by utilizing their assigned key. Federal law does not permit 

the dispensing of mail at the service window when locked boxes are available.  

¶ Students will receive a Package Pick-Up Notice in their mailbox for any oversized 

mail/parcel. This notice must be signed and presented at the Service Window in order to 

retrieve the item.  

¶ 
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¶ Vehicles with special features, while specialty equipment is in operation (e.g., bucket trucks 

or liftgates) 

¶ Idling for no more than 15 minutes in any 60-minute period when ambient air temperature is 

32o F or below 

¶ 
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organization. Requests to photograph, film or videotape must be made to the director of the 

University's Communications Office.  

 

Students who are photographed for use in university publications and/or advertising are asked to 

sign a photo release form which is kept on file in the Communications Office.   

 

A special rule applies to cadavers in the Gross Anatomy Lab. No photographs, film or videotape of 

a body or any of its parts may be taken without the express written consent of the Director of the 

Body Donation Program. The Director of the Body Donation Program retains the right to edit, with 
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Administration Regulations for Human Subjects Protections, Title 21 Code of Federal Regulations 

Parts 50 and 56; Health Insurance Portability and Accountability Act of 1996 (HIPAA); the 

principles set forth in the Belmont Report; and applicable UNE policy. The full policy, contacts, 

and process information may be found online at, http://www.une.edu/research/compliance/irb.  

  

Definitions  
Human Subject: an individual about whom an investigator (whether professional or student) 

conducting research obtains data through intervention or interaction with the individual or obtains 

identifiable private information.  

 

Institutional Review Board (IRB) for the Protection of Human Subjects: the committee appointed 

by the UNE President to oversee the use of human subjects in research conducted under the 

auspices of UNE.  

Research: a systematic investigation, including research development, testing, and evaluation, 

designed to develop or contribute to generalizable knowledge.  

 

The Belmont Report: The National Commission for the Protection of Human Subjects of 

Biomedical and Behavioral Research titled Ethical Principles and Guidelines for the Protection of 

Human Subjects of Research. 

 

 Sign Posting 
  

Students, student organizations, faculty, staff, and employees commonly post signs and flyers in 

approved locations as a means of informing the University community of events they are sponsoring 

or expressing their opinions. The University allows this practice within regulations designed to 

reasonably govern the time, place, and manner for the protection of the students, University property, 

and appearance of the campus. Official University of New England signage—building designators, 

regulatory and traffic control, etc.—are not governed by this policy. 

 

http://www.une.edu/research/compliance/irb
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Approval Process 
All signs/flyers/banners must be approved and stamped with an approval symbol and end date by 

any of the following individuals:  

 

Biddeford Campus Sign Managers  

¶ Office of Student Activities/Organizations  

¶ Office of Housing and Residential/Commuter Life (for posting in Residence Halls)  

 

Portland Campus Sign Managers  

¶ Graduate and Professional Student Affairs Office in 02 Proctor Hall  

 

General Guidelines 

¶ All bulletin boards will be labeled as open or dedicated. Departments or Offices are 

responsible for monitoring the content of their dedicated board space. Signs/flyers that are 

posted on any dedicated spaces without approval will be removed.  

¶ Signs/flyers/banners may not be displayed without appropriate University approval. 

Signs/flyers/banners found posted by internal or external groups or individuals without 

university consent will be removed.  

¶ The name of the sponsor/sponsoring organization must appear prominently on all 

signs/flyers/banners.   

¶ Signs/flyers/banners announcing events should be removed within 48 hours of the end of the 

event. It is the responsibility of the sponsor/sponsoring organization to remove their 

sign/flyers/banners within the appropriate time period. Failure to remove may result in a 

removal fee (Facilities Management will need to approve banners for installation location 

and method of installation and removal).  

¶ Tattered or torn signs/flyers/banners that have become worn to the extent that they are no 

longer legible will be removed.  

¶ The right to distribute or post signs/flyers/banners shall not extend to libelous, obscene, or 

personally defamatory statements. Neither shall this right extend to materials encouraging 

and promoting violations of university regulations.  

¶ Signs/flyers/banners will not portray the consumption of alcohol as the focus of an event. 

Signs/flyers/banners advertising products containing alcohol are not permitted.  
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Student Records and Family Educational Rights 

and Privacy Act (FERPA) 

  

Student Academic Records 
Student academic (and related) records are kept in Registrar's office on both the Biddeford campus 

and the Portland campus. 

Under the terms of the Buckley/Pell amendment to the Family Educational Rights and Privacy Act 

(FERPA), students have the right to review and inspect all official records, files, and data, including 

all material that is incorporated into each student's cumulative record folder. However, Department 

of Health, Education, and Welfare has said that clarifying amendments provide 
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¶ The right to inspect and review the student’s education records within 45 days of the day the 

University receives a request for access. The student should submit a written request that 

identifies the records which they wish to inspect to Registrar's office. The office will notify 

the student of the time and place where the records may be inspected. 

¶ The right to request the amendment of the student’s education records that the student 

believes are inaccurate or misleading. Students should write to the University Registrar, 

clearly identifying the part of the record they want amended, and explain how it is inaccurate 

or misleading. If it is determined not to amend the record as requested by the student, the 

University will notify the student of the decision and advise the student of the right to a 

hearing regarding the request for amendment. Additional information regarding hearing 

procedures will accompany this notification. 

¶ The right to consent to disclosure of personally identifiable information contained in the 

student’s education records, except to the extent that FERPA authorizes disclosure without 

consent. One exception which permits disclosure without consent is disclosure to school 

officials with legitimate educational interests. A school official is a person employed by the 

University in an administrative, supervisory, academic or research, or support staff position 

(including law enforcement unit personnel and health staff); a person or company with whom 

the University has contracted (such as attorney, auditor, or collection agent); a person serving 

on the Board of Trustees; or a student serving on an official committee, or assisting another 

school official in performing his or her task; or the Veterans Administration for students 

registered for various GI Bill programs. A school official has a legitimate educational interest 

if the official needs to review an education record in order to fulfill his or her professional 

responsibility. 

¶ The right to file a complaint with the U.S. Department of Education concerning alleged 

failure(s) by The University of New England to comply with the requirements of FERPA.  

 

¶ The name and address of the Office that administers FERPA is:   

o Family Policy Compliance Office  

US Department of Education  

600 Independence Avenue, SW  

Washington, DC 20202-4605  
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Emergency notifications will be sent out via text, phone call, email and to the Rave Guardian App (if 

downloaded). Emergency notifications will also appear on the UNE website. The University of New 

England does not charge for this service; however, your mobile phone company may charge for text 

messages. Please refer to your mobile phone's service plan for more information. 

This service is provided per the following: 

¶ Terms of Use - 

https://www.getrave.com/help/Privacy.action
http://www.une.edu/emergency
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¶ In the Campus Center pool, all lifeguards are trained in back boarding procedures. 

 

University-Wide Protocol in Cases of Fire Emergency 
The following procedure is the University-wide protocol in cases of fire emergency:  

¶ Pull the fire alarm as you exit the building.  

¶ Dial 911 from a safe location.  

¶ State that you are calling from UNE.  

¶ Provide the proper name of the building, floor and room numbers.  

¶ Specify fire type (chemical, paper, wood, electrical, etc.) and direct fire/emergency personnel 

to location.  

¶ Notify Campus Safety & Security department at extension 366 or (207) 283-0176.  

¶ Proceed to your designated muster location (see card posted in offices throughout both 

campuses). 

¶ If you are unable to use the stairs for any reason wait for rescue in the nearest stairwell.  

Stairwells are designated “areas of refuge.”  

 

Do not attempt to extinguish a fire unless trained and in a controlled environment with>4<52ere
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University Relations with Media, Public, and 

Alumni 
  

The Office of Communications is responsible for communications including media relations, public   

relations, publications, advertising/marketing and web site for the University.  

 

Media Relations 
All University-related communi
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to contribute as generously and as often as they can. Contributing alumni receive certain on-campus 

privileges. 

 

University Student Services 
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 University Administration 

   

Office of the President & President’s Cabinet 

James D. Herbert, Ph.D.  

President  

207-602-2306  

president@une.edu   

  

Gwendolyn Mahon  

Provost  

Senior Vice President for Academic Affairs 

207- 602-2678  

gmahon1@une.edu   

  

Jim Irwin. 

Senior Vice President of Finance and Administration  

207-602-2157  

jirwin1@une.edu  

 

Ellen G. Beaulieu, Ed.D. 

Vice President for Strategy and Communications  

207-221-4744  

ebeaulieu@une.edu  

  

Jennifer DeBurro, M.Ed. 

Vice President for Student Affairs and Dean of Students  

207-602-2372  

jdeburro@une.edu   

 

Alice Fereday 

Vice President for Institutional Advancement  

207-221-4372  

afereday@une.edu  
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